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Section A: Reporting required under the Public Sector Act
2009, the Public Sector Regulations 2010 and the Public
Finance and Audit Act 1987

Agency purpose or role

The SACE Board of South Australia is an independent statutory authority that reports to
the Parliament of South Australia through the Minister for Education. It provides services
to all schools in South Australia that offer Stage 1 and Stage 2 studies for the South
Australian Certificate of Education (SACE).

The SACE Board services schools that are part of the South Australian Department for
Education as well as non-government schoals, including those linked with Catholic
Education South Australia and the Association of Independent Schools of South Australia.

Through negotiated arrangements, the Board offers its subjects and assessment services
to schools in the Northern Territory that deliver the Northern Territory Certificate of
Education and Training and to a number of centres in Malaysia, China, Vietnam, and
Vanuatu that defiver the SACE International program.

Objectives

* Increase the number of students completing the SACE
» Support quality curriculum, teaching, learning, and assessment

» Secure financial sustainability for the SACE Board, and economic benefit for the state

Key strategies and their relationship to SA Government objectives

Key strategy - | SA Government objective
Introduce efectronic assessmentfor | Digital by Default Declaration.
- marking, moderation, and examination. f

Continue to ensure the accurate and ~  Digital by Default Declaration.
- timely delivery of end-of-year results. ’

 Strengthen the international profile of the | Economic Priorities; South Australia’s
SACE, to enhance its reputation and - Strategic Priorities.
~contribute to the state’s economy.

. Contribute to a high-quality teaching . Economic Priorities; Parental Engagement in

- workforce through the Institute of i School Education.
~ Educational Assessors. f
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2018 ANNUAL REPORT for the SACE Board of South Australia

| Key strategy | SA Government objective
' Renew SACE subjects to ensure that | South Australia’s Strategic Priorities; Starting |
| they suitably prepare young people for - at School. '

| work, life, and further learning.

Communicate to stakeholders andthe ~ Economic Pricrities; South Australia’s
. community on the SACE as a world-class ~ Strategic Priorities; Starting at School.
- qualification.

Strengthen the SACE Board's financial ~ Economic Priorities; South Australia’s
. position to ensure sustainability and build . Strategic Priorities.
i capacity for innovation.

Agency programs and initiatives and their effectiveness and efficiency

Programname  Indicators of ~ Outcome for South
; - performancef/effectiveness/efficiency  Australia
Curmicuum  In 2018 the SACE Board of South  These activities: .
~ development and Australia: ~ «increased recognition
- Support » provided quality accreditation, . among South
certification, and recognition of SACE . Australians of the
subjects; SACE as a high
, - quality international
*» developed and reviewed SACE ~ secondary school
curriculum; . qualification;
- » as part of the renewal process,  maintained relevance
accredited eight subjects with quality of the SACE '
online materials for students and ~internationally.

- teachers in Australia and
- internationally.
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. Program name

' Assessmentand

- quality assurance

Results delivery

~ Indicators of
- performance/effectiveness/efficiency | Australia
"I 2018 the SACE Board of South
. Australia:
. * lead the country with around 2,000

students successfully undertaking
Australia’s first electronic examination;

*» successfully coordinated the
management of students’ work for the
purposes of external marking,
moderation, and quality assurance;

~* ensured all SACE Board appointed

assessors and SACE teachers
assessed with reference to the
performance standards, so that
students in ali classes across all
schools received comparable grades.

students in South Australia, Northern
Territory, Malaysia, China, Vanuatu and
Vietnam on 18 December 2018.
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' Outcome for South

- Subjects have a

' stronger focus on new
! technology and 21st-

. century learning.

- Students have the

- flexibility to present
" assignments in various
" modes and file types.

" The increased use of

. online tools facilitates
- better collaboration

~ with schools outside

. metropolitan Adelaide;
‘ teachers can

- undertake learning at
- times that suit them.

- Teachers interpret and
- apply performance
standards consistently

; . to students’ work.
" The SACE Board ensured the timely and .
- accurate delivery of SACE results to

Successful results
- delivery facilitates the
- transition of young

- people from school to

- further education and
! training and

employment.
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' Program name

Professional
- development and
- support for teachers

SACE International

~ In 2018 the SACE Board of South

Indicators of
. performance/effectiveness/efficiency

.In 2018 the SACE Board of South
- Australia:

.« provided strategic and operational

. SACE curriculum and assessment by
offering over 180 online professional
learning courses supporting teachers in
the judgment and calibration of
standards;

» built professional networks relating to
SACE curriculum and assessment by
offering over 50 face-to-face workshops
supporting teachers to share
expetiences and professional practice;

. expanded the Institute of Educational
:  Assessors’ services to include online
course elements, new courses, and
consultative services via the new

website which went live;

» successfully hosted the Institute of
Educational Assessors conference;

= offered scholarships for teachers and
supported post-graduate research
students.

Australia:

* delivered the SACE International
program to offshore students as part of
the northern hemisphere assessment
cycle;

. » increased the number of schools

delivering SACE International from 10
in 2017 to 15 in 2018;

. » delivered SACE International to two

additional countries (Vietnam and
Vanuatu).
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' Outcome for South
. Australia

' These professional

development activities:

. strengthen and

further develop
educators’ expertise
in assessment
knowledge and
practice;

- * improve student

outcomes by
providing learning
that contributes to
postgraduate
qualifications for
educators.

 Expansion of the

SACE International
program is due to its
proven track record
and reputation

- internationally.
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' Program name ' Indicators of - ' Outcome for South

- performancef/effectiveness/efficiency ; Australia

- Community and The Chiet Executive of the SACE Board  The commitmentio

- stakeholder - met regularly with chief executives from : communication
engagement - other government agencies, principals, initiatives:

and associations for government,

Independent, and Catholic school * built capacity to listen

and respond to

sectors. stakeholders through
. The SACE Board: research, and new |
. » gstablished and coordinated a number systems apd
_ processes;

of formal consultative groups;

- ® increased recognition -
among South
Australians of the

- ¢ communicated SACE relevance and
value through public events, media,
and marketing, including the SACE

Merit Ceremony, SACE Art Show, S:\C[:E ?r?t: higth al
SACE Aboriginal Student Pathways quaity Int rr-1a 'on
qualification;

Conference, SACE Leaders Forum,
and SACE management conferences; - * improved

~+ at the SACE Merit Ceremony 2018, engagement through
1,141 merit certificates were awarded online platforms,
to 902 students across the state for including forums,
outstanding achievement in Stage 2 video, and interactive
subjects, content.

Legislation administered by the agency

» SACE Board of South Australia Act 1983
» SACE Board of South Australia Regulations 2008

Organisation of the agency

The Board

The Board consists of 11 members nominated by the Minister and appointed by the
Governor of South Australia, and the Chief Executive (ex officio). Membership of the Board
is by call for expression of interest, and as per the SACE Board of South Australia Act
1983, Board membership comprises persons who:

(a) together provide a broad range of backgrounds that are relevant to the activities and
interests of the Board; and

(b) together have the abilities, knowledge, and experience necessary to enable the Board to
carry aut its functions effectively.

The present Board includes four members whose 3-year term will conclude on 30 June
2019 and seven members whose 3-year term will conclude on 30 June 2021. There are
currently no Deputy Board members appointed to the Board.
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Office of the SACE Board

The Office of the SACE Board carries out the functions of the Board as set out in the
legislation, and implements the Board’s decisions.

The Office of the SACE Board consists of the following groups:

* Curriculum and Assessment provides services associated with the accreditation and
certification of SACE subjects and recognition of courses and services that assure the
quality of school and external assessment practices, and provides subject-based
support to teachers and schools.

* Corporate Services supports the operation of the Board and its standing committees
and engagement with key partners and stakeholders as well as administering a number
of business related functions that support the operation of the organisation.

* Information Services develops and maintains appropriate information technology
resources, collects and manages data in relation to the participation and performance of
students in the SACE, and manages student registration, subject enrolment, and the
accurate processing of resuits data.

Other agencies related to this agency (within the Minister’s area/s of
responsibility)

* Department for Education
* Higher Education and Skills — TAFE functions

Employment opportunity programs

Programname  Result of the program
it report o

Agency performance management and development systems

I Performance management Assessment of effectiveness and efficiency

- and development system ‘

- All employees are required to At 31 December 2018, 81% of SACE Board employees

- take part in a formal participated in a documented performance management

- performance management and - and development review within the previous 6 months.

- development discussion with During 2018 training was provided to managers and

. their manager at least once supervisors on performance management discussions.
every 6 months. Progressive changes continue to be made in 2019 to

‘ improve the SACE Board’s performance management

and development system.
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Work health, safety and return to work programs of the agency and their
effectiveness

brief description :
Work Heaith and * The SACE Board of South Australia continues to implement
. Safety Management initiatives designed to meet our legislative requirements and
- improve employee health and well-being. This includes:

* reviewing the WH&S Policy and WH&S Committee Terms of
Reference;

» providing nationally accredited training for a new Chief
Warden and Deputy Chief Warden;

* providing refresher training for all other wardens;

* developing a new WHS Hazard Management Procedure and
accompanying tools;

* facilitating on-site flu vaccinations for employees;
* conducting work station assessments for employees.

- Injury management  The SACE Board of South Australia renewed its service level
% agreement with the Department for Education to provide injury
. management services for a further 12 months until 30 June
- 2019.
Employee - An employee assistance program is in place to provide support
Assistance Program ~ for employees. The number of employees using this program
; continues to rise due to increased promotional activities.
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Work health and safety and return to work performance

2018 2017 % Change
(/)

Workplace injury claims
Total new workplace injury claims 1 0 +100
Fatalities 0 0 0
Seriously injured workers* 0 0 0
Significant injuries (where lost time exceeds a 0 0 0
working week, expressed as frequency rate per
1000 FTE)
Work health and safety regulation
Number of notifiable incidents (WHS Act 2012, 0 0 0
Part 3)
Number of provisional improvement, improvement 0 0 0
and prohibition notices (WHS Act 2012 Sections
90, 191 and 195)
Return to work costs**
Total gross worker's compensation expenditure ($) $3,340 0 N/A
Income support payments — gross ($) $2,073 0 N/A

“number of claimants assessed during the reporting pericd as having a whole person
impairment of 30% or more under the Return to Work Act 2014 (Part 2 Division 5)
"*before third party recovery

Data for previous years is available at: https:/data.sa.gov.au/data/organization/sace

Fraud detected in the agency

Category/nature of fraud Number of instances

Nil to report. 0

Strategies implemented to control and prevent fraud

The SACE Board has in place strategies to prevent fraud, including:

* appropriate segregation of duties — the SACE Board implements controls that ensure
individual employees are unable to complete transactions involving procurements,
purchase requisitions, and payments to suppliers without separate approval from a
second authorised employee;

 awareness and training for employees — all managers ensure their employees are
aware of their obligations under relevant legislation, policies, and procedures, and that
they complete the Code of Ethics and Independent Commission Against Corruption
training as part of the SACE Board’s induction program;
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* policies and procedures — the SACE Board adheres to all relevant SA Public Sector
legislation and has internal policies and procedures in place, including the Fraud and
Corruption Prevention Policy and the Gifts and Benefits Policy;

* post-transaction review — regular reconciliations of financial accounts and cash
transactions are undertaken; the Chief Executive approves all purchase card
statements;

* monitoring and reporting — processes are in place for recording, monitoring, and
reporting data, which is checked and approved by the appropriate delegate(s);

* a comprehensive audit program — regular and random internal and external audits are
undertaken within the SACE Board,;

* a financial management compliance program — this is an ongoing process that
requires the Chief Executive to document the internal controls and their effectiveness
relating to critical functions and processes, including the management and control of
fraud, corruption, and maladministration risks within the SACE Board.

Data for previous years is available at: https://data.sa.gov.au/data/organization/sace

Whistle-blowers’ disclosure

Number of occasions on which public interest information 0
has been disclosed to a responsible officer of the agency
under the Whistle-blowers’ Protection Act 1993

Data for previous years is available at: https://data.sa.gov.au/data/organization/sace

Executive employment in the agency

Executive classification Number of executives
Executive Level C (not SAES) 1
Executive Level A (not SAES) 3

Data for previous years is available at: https://data.sa.gov.au/data/organization/sace

The Office of the Commissioner of Public Sector Employment has a data dashboard for further
information on the breakdown of executive gender, salary and tenure by agency.
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Consultants

The following is a summary of external consultants that have been engaged by the agency,
the nature of work undertaken and the total cost of the work undertaken.

Consultancies below $10,000 each (note: agencies may apply a $10,000 threshold to
this reporting) Value is GST exclusive.

The SACE Board had NIL - $0
Consultancies below $10,000

Subtotal $0
Consultancies above $10,000 each

AsiaAustralis SACE International Business $73,000
Plan Development

OzTrain Review of Internal Functions Confidential
Subtotal $95,750

Total $95,750

Data for previous years is available at: https:/data.sa.gov.au/data/organization/sace

See also the Consolidated Financial Report of the Department of Treasury and Finance
http://treasury.sa.gov.au/ for total value of consultancy contracts across the SA Public
Sector.

Contractors

The following is a summary of external contractors that have been engaged by the agency,
the nature of work undertaken and the total cost of the work undertaken.

(Note: agencies may apply a $10,000 threshold to this reporting)

Contractor Purpose Value (ex. GST)
Accountants on the Go Financial modelling $18,900
Modis Temporary labour hire $68,859
ATD Disc & Print Examination recording $15,235
Blue Crystal Solutions Appl_ication DBA support $11,160
services
Business Aspect Pty Ltd Penetration testing $11,250
C P Moore Finance system upgrade & $19,163

enhancements required as
a result of TI-11

amendment
Davies Stewart Recruitment & HR Temporary labour hire $48,217
Dbusiness Pty Ltd Event management ' $23,867
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' Fifth Ocean Technologies Pty Ltd Website development $11,600
' Flinders University of SA Delivery of professional $16,667
learning
Gartner Australasia Pty Ltd IT leaders service $33,100
Hays Specialist Recruitment Temporary labour hire $474,512
Hudson Global Resources Temporary labour hire $224,938
Maxima Tempskill/Recruitment Temporary labour hire $18,449
Mercurio Education Services - Antonio = SACE International services $11,123
Mercurio
' Monkeystack Marketjng communications $11,050
campaign
Paxus Australia Pty Ltd Temporary labour hire $705,144
Peoplebank Australia Ltd Temporary labour hire $83,504
Raw World Media Pty Ltd Video production services $24,552
Reward Design Graphic design services $16,954
Simple Integrated Marketing ' Website redesign $16,500
SMS Consulting Group Limited Digital opportunity $13,756
assessment
Talent International (SA) Pty Ltd Temporary labour hire $252,771
Combined Total $2,131,271

Data and an explanation of what this data includes/excludes is available at:
https://data.sa.gov.au/data/organization/sace

The details of South Australian Government-awarded contracts for goods, services, and
works are displayed on the SA Tenders and Contracts website here.

The website also provides details of Across government contracts here.
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Financial performance of the agency

The following is a brief summary of the financial position of the agency. The information is
unaudited. Full audited financial statements for 2018 are provided as Appendix A.

The SACE Board is funded primarily from grants provided by the South Australian
Government, totalling over $20.5 million in 2018. This funding is supplemented by fees,

charges, and other revenues totalling over $4.7 million for a range of other activities and
services including:

* an agreement with the Northern Territory (NT) Government to deliver the SACE in NT
Government schoois;

= students from overseas studying the SACE in South Australia under Student visa
(subclass 500);

* schools in Malaysia, China, Vietnam, and Vanuatu that offer the SACE to their
students under agreements with the SACE Board:;

* course fees charged by the Institute of Educational Assessors for undertaking
professional development for educators in South Australia and other jurisdictions.

The SACE Board has reported an operating surplus of $1.57 million for the 2017 calendar
year. This surplus has mainly arisen due to the SACE Board incurring over $2 million of
capital-related expenditure on the development and enhancement of its internal software
programs during the year. That expenditure is not included in the attached statement of
comprehensive income. The financial performance of the agency was in line with
expectations and budget.

At 31 December 2018, the SACE Board had net assets of $11.5 million. The main
liabilities of the SACE Board relate to staff entitlements for annual leave and long service
leave ($3.9m). The SACE Board has sufficient cash reserves to meet its labilities in full.

Other financial information

Nil to report.

Other information requested by the Minister(s) or other significant issues
affecting the agency or reporting pertaining to independent functions

Nil to report.
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Section B: Reporting required under any other act or
regulation

SACE Board of South Australia Act 1983

20--Report

(1) The Board must, on or before 31 March in each year, deliver to the Minister a report of
its operations during the period of 12 months that ended on the preceding 31 December.

(1a) The report must—
(a) incorporate the audited accounts of the Board for the relevant year; and

(b) include a specific report on the consultation processes that the Board has
established or used for the purposes of this Act during the relevant year, including
an assessment of the extent to which those processes have assisted the Board in
the performance of its functions; and

{c) contain any other information required by this Act.

(2) The Minister must, within 14 sitting days after receiving a report under this section,
cause a copy of the report to be laid before each House of Parliament.
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Section C: Reporting of public complaints as requested by
the Ombudsman

Summary of complaints by subject

Category of complaints by subject Number of instances
Nil to report. 0

Data for the past five years is available at: https:/data.sa.gov.au/data/organization/sace
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Appendix: Audited financial statements 2018
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SACE Board of South Australia
Annual Finzncial Statements for the year ended 31 December 2018

Statement of Comprehensive Income
for the year ended 31 December 2018

Nole 2018 217
$000 $'000

Expenses
Employae Benefits 3 14 614 14 591
Supplies and Services 5 6 581 6 500
Replacement Teachers' Expense 6 1088 1218
Depreciation and Amoertisation Expense 7 1126 680
Other Expenses 8 14 11
Total expenses 23723 23019
income
Revenues from Fees and Charges 9 3463 2852
Interesi Revenues 10 210 201
Resources Received Free Of Charge 11 108 -
Replacement Teachers' Write-Back 12 354 458
CHher income 13 581 453
Total income 4713 4064
Net cost of providing services 19 010 18 955
Revenues from/Payments to SA Government
Revenues from SA Government 14 20 480 20281
Net result 1470 1326
Other comprehensive income - -
Total comprehensive result 1470 1326

The net result and total comprehensive resull are attributable 1o the SA Government as owner.

The above Stalement of Comprehensive Income should be read in corjunction wilk The accompanying noles.

Rel: A781743,1.1
Last Updaled: £2/03/2019
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SACE Board of South Australia

Annual Financial Statements for the year ended 31 December 2018

Statement of Financial Position
as at 31 December 2018

Note 2018 2017
$'000 $000

Current Assets ’
Cash and Cash Eguivalents 15 12 605 10773
Receivables 16 396 728
Total current assets 13 001 11 501
Non-current Assets
Recelvables 16 20 54
Plant and Equipment 17 114 170
Intangible Assets 18 4 304 3190
Total pon-current assets 4438 3414
Total assets 17 439 14 915
Current Liabilities
Payables 19 1024 880
Replacement Teachers’ Liability 20 642 626
Employee Benefits - Liability 21 1273 1281
Oiher current lizbitities 22 140 18
Total current liabilities 3079 2805
Non-current Liabilitieg
Payables 19 243 218
Employee Benefits - Liability 21 2 652 2 368
Total non-current liabilities 2895 2 586
Total liabilities 5974 5 391
Net assets 11 465 9524
Equity
Retained Earnings 23 8840 6899
Staff Entitlements Resarve 23 2625 2 625
Total equity 11 465 9524
The total equity is attributable to the SA Government as owner,
Unrecognised contractual commitments 24
Contingent assets and liabilities 25

Tho above Statement of Financial Fosilion should e read in ¢onjunction wilh the accompanying notes

Rel. A781743, 11
Last Updatad: 12/02/2019
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Annual Financial Statements for the vear ended 31 December 2018

Statement of Changes in Equity
for the year ended 31 December 2038

Staft
Entitlements Retained Total
Reserve Earnings  Equity

Note $'000 5000 $'000
Balance at 31 December 2016 2625 5573 8198
MNet result for 2017 - 1326 1326
Balance at 31 December 2017 2 625 6 899 9524
Adjustment to epening balance of retained earnings - ptior period error 29 . 471 471
Restated balance as at 1 January 2018 2 625 7370 9 985
Net result for 2018 - 1470 T 470
Balance at 31 December 2018 23 2 G625 86820 11465

All changes in equity are attributabie to the SA Government as owner.

* Prior perioc adjusiment relates to software, salary and contraclor costs thal were expensed in 2017 that should have been capitalised.
The above Stalement of Changes in Equity should be read in conjunction with the accompanying notes.

Ael: A7B1743,1.1
Last Updaled: 12/03/2019 Pago 3of 10



SACE Board of South Australia

Annual Financial Statements for the vear ended 31 December 2018

Statemnent of Cash Flows
for the year ended 31 December 2018

Note 2018 2017
$'006 $000

Cash Flows from Operating Activities
Cash Outflfows
Employee benefit payments (14 260) (14 221)
Payments for supplies and services {7 445) (7771)
Replacement teachers {717) {968)
Cash used in operations (22 422) {22 960)
Cash Inflows
Fees and charges 3968 2789
Interast received 211 198
GST recovered from the ATO 567 639
Other receipts 741 502
Cash generated from operations 5487 4128
Cash flows from SA Gavernment
Receipts from SA Government 14 20 480 20281
Cash generated from SA Government 20 480 20 281
Net cash provided by (used in} operating activities 3545 1449
Cash Flows from Investing Activities
Cash Qutflows
Purchases of plant and equipment - (67)
Purchases of intangible assets {1 713} {1672)
Net cash provided by (used in} investing activities {1713) {1739)
Net increase (decrease) in cash and cash equivalents 1832 {290}
Cash and cash equivalents al the beginning of the calendar year 10773 11 083
Cash and cash equivalents at the end of the calendar year 15 12 505 10773

The abave Statement of Cash Flows should be read in conjungtion with the accompanying noles.

Rol: A781743, 11
Lazl Updatad: 12/02/2019
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SACE Board of South Australia
Annual Financial Statements for the year ended 31 December 2018

NOTES TO THE FINANCIAL STATEMENTS

LN®O AW

. Other Income

. Cash and Cash Equivalents
L ABCBIVEDIES e e e bba s s ms e v o e e S e e e aen v e s ey

Basis of Financial Statements
Objectives and Activities
Employee Benefits .o,
Remuneration of Board and Committee Members
Suppllesiand'Sevicas: s e el s
He e meNt T oAt oS e B 8B e L T B S T T 00 s s At At e s e
Bapreciation an: Ao rtiS Ao N EX DB s i r S L 0N Tos 00l ot bme g e e R e e
OIherExpenses’ -« o b

Revenues from Fees and Charges
Interest Revenues i,
Resources Received Free Of.Charge
Replacement Teachers' Write-Back

Revenues from SA Government

Rlantand EQUIBmMent: | <« il e s s s S pe s e e e s T
Intangible Assets i
Payables: Lo
Replacement Teachers' Liability
Employee Benefits - Liability

. Otherliabllities  cosesvmerrisiissisnss s e R T A

2
Unrecognised ContractUual COMMINBATE! v v i i B T T 1 100 0 b e et am e me e s
Contingent AssatssAnd LIaBIIIES  caioisi im0 000505 50 000 e s mm e s s s e s s e s

< FelAtEd Pty T anSACHONS | o i 0 T o T 0V s 000 o b b £ 0 4 s S R e

Financial Risk Management / Financial Instruments ...
Impact of Standards and Statements not yet Implemented ..o
RriorEenod Brrany el il s et msasasm s nna b e e epes s nae e AR b i R

Ref: A781743, 1.1
Last Updaled: 12/03/2019
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SACE Board of South Australia
Annual Financial Statements for the year ended 31 December 2018

1 BASIS OF FINANCIAL STATEMENTS

1.1. REPORTING ENTITY

The SACE Board of South Australia is a statutory authority established under the SACE Board of South Australia Act 1983 (the Act). The SACE
Board does not control any other entity and has no interests in unconsolidated structured entities. The SACE Board has not entered into any
contractual arrangements that involve the sharing of control or significant influence over another entity.

1.2. STATEMENT OF COMPLIANCE

These financial statements have been prepared in compliance with section 23 of the Public Finance and Audit Act 1987 .

The financial statements are general purpose financial statements. The accounts have been prepared in accordance with relevant Australian
Accounting Standards (Reduced Disclosure Requirements) and comply with Treasurer's Instructions and Accounting Policy Statements promulgated
under the provisions of the Public Finance and Audit Act 1987 (PFA Act).

The SACE Board has applied Australian Accounting Standards that are applicable to not-for-profit entities, as the SACE Board is a not-for-profit
entity. Australian Accounting Standards and Interpretations that have recently been issued or amended but are not yet effective, have not been
adopted by the SACE Board for the period ending 31 December 2018,

1.3. BASIS OF PREPARATION

The financial statements have been prepared based on a 12 month period and presented in Australian currency. The historical cost convention is
used unless a different measurement basis is specifically disclosed in the note associated with the item measured on a different basis.

All amounts in the financial statements and accompanying notes have been rounded to the nearest thousand dollars ($ '000).

Assets and liabilities that are to be sold, consumed or realised as part of the normal operating cycle have been classified as current assets or current
liabilities. All other assets or liabilities are classified as non-current.

Significant accounting policies are set out in the notes.

1.4. TAXATION

The SACE Board is not subject 1o income tax. The SACE Board is liable for payroll tax, fringe benefits tax, goods and services tax (GST), emergency
services levy, land tax equivalents, and local government rate equivalents.

Income, expenses, and assels are recognised net of the amount of GST except:
. when the GST incurred on a purchase of goods or services is not recoverable from the Australian Taxation Office, in which case the GST
is recognised as part of the cost of acquisition of the asset or as part of the expense item applicable

. receivables and payables, which are stated with the amount of GST included.

The net amount of GST recoverable from, or payable to, the Australian Taxation Office is included as part of receivables or payables in the
Statement of Financial Position.

Cash flows are included in the Statement of Cash Flows on a gross basis and the GST component of cash flows arising from investing and financing
activities, which is recoverable from, or payable to, the Australian Taxation Office, is classified as part of operating cash flows.

2 OBJECTIVES AND ACTIVITIES

The SACE Board of South Australia aims to achieve student success through the South Australian Certificate of Education (the SACE), by providing
a locally and internationally respected qualification that gives all students the capabilities to move successfully into further learning and work as
confident and responsible citizens.

The SACE Board is actively pursuing three key strategic objectives:

1. Increase the number of students completing the SACE
2. Support quality curriculum, teaching, learning, and assessment
3. Secure financial sustainability for the SACE Board, and economic benefit for the state.

The main functions of the SACE Board of South Australia, prescribed by the SACE Board Act of South Australia Act 1983, are 1o:

- establish a qualification to be called the South Australian Certificate of Education (SACE)

- determine the requirements for the achievement of the SACE

- accredit subjects and courses that will be recognised by the SACE Board as being suitable for the purposes of the SACE

- assess achievements in or satisfactory completion of subjects or courses

- assure the quality and suitability of processes and standards used to assess the achievements of students for the purposes of the
SACE, and

- prepare and publish information and guidelines in relation to the requirements of the SACE.

The SACE Board is predominantly funded from grants provided by the State Government.

Rel: A781743, 1.1
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SACE Board of South Australia
Annual Financial Statements for the year ended 31 December 2018

3. EMPLOYEE BENEFITS

3.9 EMPLOYEE BENEFITS EXPENSES

2018 2017

$'000 $'000

Salaries and wages 9 096 8 876
Casual salaries external assessment 1908 2051
Casual salaries moderation 281 323
Casual salaries other 130 340
Long service leave (LSL) 407 354
Annual leave 683 698
SERL 51 67
Employment on-costs - superannuation 1278 1135
Employment on-costs - other 657 632
Fringe benefits tax 18 16
Board and committee fees 105 99
Total employee benefits expenses 14614 14 591

3.2 KEY MANAGEMENT PERSONNEL

Key management personnel of the SACE Board include the Minister, the Chief Executive Officer, Board members and the three members of the Executive

Team who have responsibility for the strategic direction and management of the SACE Board.

Total compensation for the SACE Board's key management personnel was $1.028 million (2017: $0.949 million). Salaries and other benefits the Minister
for Education receives are excluded from this total. The Minister's remuneration and allowances are set by the Parliamentary Remuneration Act 1990 and
the Remuneration Tribunal of SA respectively and are payable from the Consolidated Account (via the Department of Treasury and Finance) under section

6 the Parliamenlary Remuneration Act 1990.

The SACE Board has not identified any material transactions with key management personnel and other related parties during 2017.

3.3. REMUNERATION OF EMPLOYEES

2018
No.

2017
No.

The number of employees whose remuneration received or receivable

falls within the following bands:
$147 001 1o $149 000

$149 001 to $159 000

$169 001 to $179 000

$199 001 to $209 000

$209 001 to $219 000

$219 001 to $229 000

$309 001 to $319 000

Total

n/a

-t

= =

4

* This band has been included for the purposes of reporting comparative figures based on the executive base level remuneration rate for 2017.

The table includes all employees who received remuneration equal to or greater than the base executive remuneration level during the year. Remuneration

of employees reflects all costs of employment including salaries and wages, payments in lieu of leave, superannuation contributions, salary sacrifice

benefits, and fringe benefits and any fringe benefits tax paid or payable in respect of those benefits. The total remuneration received or receivable by these

employees for the year was $1.079 million (2017: $0.828 million).

4. REMUNERATION OF BOARD AND COMMITTEE MEMBERS
The members during the 2018 calendar year were:

SACE Board of South Australia
Presiding Member

Ms JE Danvers

Deputy Presiding Member

Mr RJ Debelle (resigned 23 August)
Members

Mrs CS Bauer (resigned 10 April)

Ms HF O'Brien

Ms PM Ronan

Mr P Vaughan (term ended 30 June)

Mr KF Hebenstreit

Mrs MI Guppy (term ended 30 June)

Mr TL Read (commenced 1 July)

Ms K Campbell (commenced 1 July)

Ms AE Doolette (commenced 6 February)
Ms AL Dunstan (commenced 1 July)

Mr AS Keough (commenced 20 September)
Mr PR Prest (commenced 1 July)

Mr T Lunnis*

Mr P McKay*

The number of Board and committee members whose remuneration

received or receivable falls within the following bands:
$0 to $9 999
$10 000 to $19 999
$20 000 to $29 999

Total number of Board and committee members

2018 2017
No. No.
9 2

4 6

1 1

14 9

Rel: A781743, 1.1
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SACE Board of South Australia
Annual Financial Statements for the year ended 31 December 2018

* In accordance with the Premier and Cabinet Circular No.016, government employees did not receive any remuneration for board/committee duties during
the financial year.

Remuneration of members reflects all costs of performing Board/commitiee member duties, including sitting fees, superannuation contributions, salary
sacrifice benefits and fringe benefits, and any fringe benefits tax paid or payable in respect of those benefits. The total remuneration received or receivable
by members was $118 000 (2017: $108 000).

In accordance with the Department of Premier and Cabinet Circular No. 016, government employees did not receive any remuneration for Board duties
during the calendar year.

5. SUPPLIES AND SERVICES

2018 2017
$'000 $'000
Supplies and services provided by entities within the SA Government
Office accommodation 1233 1241
Computing charges 272 243
Fleet management costs 31 37
Shared Services SA charges 105 41
Other 127 110
Total supplies and services - SA Government entities 1768 1672
Supplies and services provided by entities external to the SA Government
Consultants 62 25
Contractors 1695 1693
Printing 167 135
Travel and accommodation 282 262
Postage, courier, and freight 404 434
Motor vehicle transport 96 120
Computing and communication 804 716
Software (expensed) 801 616
Venue hire 67 95
Hospitality 96 83
Stationery and office supplies 65 97
Equipment hire 63 83
Repairs and maintenance 46 51
Security 14 10
Staff development 144 119
Other 307 298
Total supplies and services - Non-SA Government entities 5113 4 837
Total supplies and services 6 881 6 509

The total supplies and services amount disclosed includes GST amounts not recoverable from the ATO due to the SACE Board not holding a tax invoice or
payments relating to third-party arrangements.

5.1 OPERATING LEASES

Operating lease payments are recognised as an expense on a straight-line basis over the lease term, as it is representative of the pattern of benefits
derived from the leased assets.

52 CONSULTANTS

The number and dollar amount of consultancies paid/payable (included in supplies and services expense) that fell within the following bands:

2018 2017
No. $'000 No. $'000
Above $10 000 2 62 1 25
Total paid/payable to consultants engaged 2 62 1 25
6. REPLACEMENT TEACHERS' EXPENSE
2018 2017
$'000 $'000
Replacement teachers provided by entities within the SA Government
Temporary replacement leachers 558 584
Total replacement teachers' expense - SA Government entities 558 584
Replacement teachers provided by entities external to the SA Government
Temporary replacement teachers 530 634
Total replacement teachers' expense - Non-SA Government entities 530 634
Total replac t teachers' expense 1088 1218

This expense relates to cosls incurred by schools for the release of teachers to undertake duties for the SACE Board. The SACE Board issues schools
with vouchers entitling them to make a claim for reimbursement of their costs. The expense comprises a total of the amaunt of claims paid by the SACE
Board plus an estimate of the cost of outstanding claims not yet received. The estimate of the cost of claims not yet received is equal to the number of
unclaimed vouchers issued to schools at a value per voucher of the average cost per claim in 2018, plus indexation.

See also Note 20 for details of the unclaimed funds as at 31 December 2018.

Ref: A781743,1.1
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SACE Board of South Australia
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7 DEPRECIATION AND AMORTISATION EXPENSE

2018 2017
$'000 $'000

Depreciation and amortisation
Leasehold improvements 14 33
Equipment 27 33
Computer equipment 15 29
Intangible assets 1070 595
Total depreciation and amortisation 1126 690

All non-current assets, having a limited useful life, are systematically depreciated or amortised over their useful lives in a manner (hal reflects the
consumption of their service potential.

7.1 USEFUL LIFE

Depreciation or amortisation is calculated on a siraight-line basis over the estimated useful life of the following clases of assets as follows:

Class of asset Useful Life (Years)
Furniture and Fittings 3- 10 years
Plant and Equipment 3 - 10 years
Motor Vehicles Life of the Lease, or unexpired period
of the lease, whichever is shorter
Computer Equipment 3-8 years
Off the Shelf Software Life of the contract, or the unexpired period
of the contract, whichever is shorter.
Internally Developed Software 5 - 10 years

Life of the Lease, or unexpired period
of the lease, whichever is shorter
Items on Loan/ Gifts/ Library Indefinite

Leasehold improvements

The useful lives of intangible assets are assessed to be either finite or indefinite. The SACE Board only has intangible assets with finite lives. The
amortisation period and the amortisation method for intangible assets is reviewed on an annual basis.

7.2 REVISION OF ACCOUNTING ESTIMATES

Assets' residual values, useful lives and amortisation methods are reviewed and adjusted if appropriate, on an annual basis. Changes in the expected
useful life or the expected pattern of consumption of future economic benefits embodied in the asset are accounted for prospectively by changing the time

period or method, as appropriate, which is a change in accounting estimate.

8. OTHER EXPENSES

2018 2017
$'000 $'000
Other Expenses
Bad and doubtful debts (refer to Note 16) 14 11
Total other expenses 14 11
9. REVENUES FROM FEES AND CHARGES
2018 2017
$'000 $'000
Fees and charges received/receivable from entities external to the
SA Government
Overseas students studying in South Australia 562 477
SACE International Program 843 736
Northern Territory Government 2048 1730
SACE Providers (Conditional) 10 9
Total fees and charges — Non-SA Government entities 3 463 2 952
Total fees and charges 3 463 2952

The SACE Board receives revenue from delivering the SACE to students who are not South Australian residents. This includes students from overseas

who are studying in local schools on a temporary student visa, students in schools in China, Vietnam, Vanuatu, and Malaysia who have chosen to
undertake the SACE under the SACE International program, and students in Northern Territory schools.

The SACE Board has an exclusive agreement with the Northern Territory Government 1o have the SACE delivered through all Northern Territory
government schools.

The SACE Board also has agreements with non-school organisations who deliver SACE-accredited subjects such as dance. These are known as SACE

Providers (Conditional).

10. INTEREST REVENUES

2018 2017
$'000 $'000
INTEREST REVENUES
Interest from non-SA Government entities 41 35
Interest from entities within the SA Government (SAFA) 169 166
Total interest revenues 210 201

Ref: A781743,1.1
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11. RESOURCES RECEIVED FREE OF CHARGE

2018 2017
$'000 $'000

RESOURCES RECEIVED FREE OF CHARGE
Services received free of charge - Shared Services SA 105 -
Total resources received free of charge 105 -

The SACE Board has its Accounts Payable and Payroll functions outsourced to Shared Services SA. Until 30 June 2017, Shared Services SA invoiced the
SACE Board monthly for its costs. From 1 July 2017, Shared Services SA has received direct funding from the SACE Board's budget for providing these
services.

12. REPLACEMENT TEACHERS' WRITE-BACK

2018 2017
$'000 $'000
Replacement teachers' write-back income from SA Government entities
Replacement teachers' write-back income 181 220
Total Replacement teachers' write-back income - SA Government entities 181 220
Replacement teachers' write-back income from entities external to the SA Government
Replacement teachers' write-back income 173 238
Total Replacement teachers' write-back income - Non-SA Government entities 173 238
Total Replacement teacher's write-back income 354 458

The write-back relates to outstanding amounts, recorded as expenses, raised up to semester 2 of the previous year, for which schools have not sought
reimbursement within the allowable claim time. This write-back is recorded as revenue in the statement of comprehensive income in accordance with
accounting standards. Refer to Note 20 for additional explanation of the liability for replacement teachers.

13. OTHER INCOME

2018 2017
$'000 $'000
Other income from SA Government entities
Department for Education 72 i2
Institute of Educational Assessors (IEA) revenue from SA Government schools 111 52
Other government agencies 4 2
Total other income from SA Government entities 187 66
Other income from entities external to the SA Government
Assessment fees 3 1
Miscellaneous income 108 172
Replacement certificates 27 30
Scaling grant 115 113
Institute of Educational Assessors (IEA) 141 71
Total other income from entities external to the SA Government 394 387
Total other income 581 453

Other income includes fees received from the SACE Board's Institute of Educational Assessors (IEA) which commenced in 2015. The IEA provides
professional learning for teachers who are seeking to strenghten their expertise in the quality assessment of student achievement in accordance with the
SACE Board's standards. Professional learning is delivered to teachers for a fee set by the SAGE Board of South Australia Regulations 2008 .

14. REVENUES FROM SA GOVERNMENT

2018 2017
$'000 $'000

Revenues from SA Government
Operating grant 20 480 20 281
Total revenues from SA Government 20 480 20 281

The operating grant is recognised as revenue when the SACE Board obtains control over the funding. Control over the operating grant is normally obtained
upon receipt.

Total revenues from Government consist of $18 035 000 (2017: $18 213 000) for operational funding and $2 445 000 (2017: $2 068 000) for capital

projects. For details on the expenditure associated with the operational funding received, refer to notes 3 to 8. There were no material variations between
the amount received and the expenditure associated with this grant.

15. CASH AND CASH EQUIVALENTS

2018 2017
$'000 $'000
Cash and Cash Equivalents
Cash at bank 3632 1969
Short-term deposits with SAFA 8973 8 804
Total cash and cash equivalents 12 605 10773

Cash is measured at nominal amounts.

Short-term deposits

Short-term deposits are made for varying periods of between 1 day and 3 months. The deposits are lodged with SAFA and earn interest at the respective
short-term deposit rates.

Ref: A781743,1.1
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16. RECEIVABLES

2018 2017

$'000 $'000
Current
Receivables 178 437
Less allowance for doubtful debts (10) (10)
Overpayment recoveries 8 8
Prepayments 131 169
Accrued revenues 21 22
GST input tax recoverable 68 102
Total current receivables 396 728
Non-current
Overpayment recoveries 20 27
Prepayments - 27
Total non-current receivables 20 54
Total receivables 416 782
Receivables from SA Government entities
Receivables 32 -
Prepayments 2 19
Accrued revenues - 17
Total receivables from SA Government entities 34 36
Receivables from Non-SA Government entities
Receivables 146 437
Less allowance for doubtful debts (10) (10)
Overpayment recoveries 21 35
Prepayments 28 177
Accrued revenues 68 5
Other 129 102
Total receivables from Non-SA Government entities 382 746
Total receivables 416 782

16.1. MOVEMENT IN THE ALLOWANCE FOR DOUBTFUL DEBTS

The allowance for doubtful debts (allowance for impairment loss) is recognised when there is objective evidence (i.e. calculated on past experience and

current and expected changes in client credit rating) that a receivable is impaired.

An allowance for impairment loss has been recognised in other expenses in the Statement of Comprehensive Income for specific debtors and deblors

assessed on a collective basis for which such evidence exists.

Movements in the allowance for doubtful debts (impairment loss) 2018 2017
$'000 $'000
Carrying amount at the beginning of the period 10 8
Amounts written off (bad debts) (14) (9)
Amounts recovered during the year - -
Increase/(decrease) in the allowance 14 14
Carrying amount at the end of the period 10 10

16.2. INTEREST RATE AND CREDIT RISK

Receivables arise in the normal course of sellings goods and services to other government agencies and to the public. Receivables are normally settled
within 30 days after the issue of an invoice or the goods/services have been provided under a contractual arrangement. Receivables, prepayments and

accrued revenues are non-interest bearing.

Collectability of receivables is reviewed on an ongoing basis. An allowance for doubtful debts is raised when there is objective evidence that the SACE

Board will not be able to collect the debt,

Ref: A781743, 1.1
Last Updated: 12/03/2019
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17.  PLANT AND EQUIPMENT

2018 2017

$'000 $'000

Leasehold improvements at cost 664 664
Accumulated depreciation at the end of the calendar year (664) (650)
Total leasehold improvements - 14
Equipment at cost 610 610
Accumulated depreciation at the end of the calendar year (536) (509)
Total equipment 74 101
Computer equipment at cost 1568 1568
Accumulated depreciation at the end of the calendar year (1 528) (1513)
Total computer equipment 40 55
Total plant and equipment 114 170

17.1. CARRYING AMOUNT OF PLANT AND EQUIPMENT

All items of plant and equipment had a fair value at the time of acquisition that was less than $1 million or had an estimated useful life that was less than 3
years, and have nol been revalued in accordance with APF IIl. The carrying value of these items are deemed to approximate fair value.

17.2. IMPAIRMENT

There were no indications of impairment of plant and equipment assets at 31 December 2018.

17.3. RECONCILIATION OF PLANT AND EQUIPMENT DURING 2018

Leasehold Computer
improve-  Equipment . Total
equipment
ments
$'000 $'000 $'000 $'000
Carrying amount at 1 January 2018 14 101 55 170
Additions - - - -
Assets derecognised (including disposals) - - -
Transfers “ & - -
Depreciation (14) (27) (15) ( 56)
Carrying amount at 31 December 2018 b 74 40 114
17.4. RECONCILIATION OF PLANT AND EQUIPMENT DURING 2017
Leasehold Computer
improve-  Equipment i Total
equipment
ments
$'000 $'000 $'000 $'000
Carrying amount at 1 January 2017 47 67 84 198
Additions - 67 - 67
Assets derecognised (including disposals) - - - -
Transfers - - - -
Depreciation (33) (33) (29) (95)
Carrying amount at 31 December 2017 14 101 55 170
18. [INTANGIBLE ASSETS
2018 2017
$'000 $'000
Computer software
Internally developed computer software at cost 7941 6372
Accumulated amortisation (4 220) (3182)
Other computer software at cost 616 -
Accumulated amortisation (33) -
Total computer software 4304 3190

An intangible asset is an identifiable non-monetary asset without physical substance. Intangible assets are measured at cost and are tested for indications
of impairment at each reporting date. Following initial recognition, intangible assets are carried at cost less any accumulated amortisation and any

accumulated impairment losses.

The useful lives of intangible assets are assessed to be either finite or indefinite. The SACE Board only has intangible assets with finite lives. The

amortisation period and the amortisation method for intangible assets is reviewed on an annual basis.

The acquisition of or internal development of software is capitalised only when the expenditure meets the definition and recognition criteria and when the

amount of expenditure is greater than or equal to $10 000.

The internally developed computer software relates to the SACE Board's Schools Online and Students Online systems, and includes enhancements
relating to the Modernisation project. These systems are recorded in the SACE Board's asset register as a consolidated asset with a remaining useful life
of 5 years and carrying amount of $4 304 000. A review of all prior year's off the shelf software costs has resulted in $471 000 for all set-up and

enhancement costs to be recorded as capital. Refer to note 29.
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18.1. IMPAIRMENT

There were no indications of impairment of intangible assets at 31 December 2018.

18.2. RECONCILIATION OF INTANGIBLE ASSETS DURING 2018

Internally
developed Other
computer computer
software software Total
$'000 $'000 $'000
Carrying amount at 1 January 2018 3190 3190
Prior period error 379 92 471
Restated carrying amount at 1 January 2018 3 569 92 3 661
Additions 1568 145 1713
Amortisation (1.037) (33) (1070)
Carrying amount at 31 December 2018 4100 204 4304
18.3. RECONCILIATION OF INTANGIBLE ASSETS DURING 2017
internally
developed Other
computer computer
software software Total
$'000 $'000 $'000
Carrying amount at 1 January 2017 2113 - 2113
Additions 1672 - 1672
Amortisation (595) ( 595)
Carrying amount at 31 December 2017 3190 3190
19. PAYABLES
2018 2017
$'000 $'000
Current
Creditors 117 1
Accrued expenses 538 563
Employment on-costs 369 316
Total current payables 1024 880
Non-current
Employment on-costs 243 218
Total non-current payables 243 218
Total payables 1267 1098
SA Government/Non-SA Government payables
Payables to SA Government entities
Creditors - 1
Accrued expenses 120 110
Employment on-costs 612 534
Total payables to SA Government entities 732 645
Payables to Non-SA Government entities
Creditors 117 -
Accrued expenses 418 453
Total payables to Non-SA Government entities 535 453
Total payables 1267 1098

Employment on-costs include payroll tax, WorkCover levies and superannuation contributions. The SACE Board makes contributions to several South

Australian Government and externally managed superannuation schemes. These contributions are treated as an expense when they occur. There is no
liability for payments to beneficiaries, as they have been assumed by the respective superannuation schemes. The only liability outstanding at reporting
date relates to any contributions due but not yet paid to either the South Australian Superannuation Board, or non-SA Government funds.

As a result of an actuarial assessment performed by the Department of Treasury and Finance, the proportion of long service leave taken as leave has
changed to 41% from the 2017 rate (40%), and the average factor for the calculation of employer superannuation on-cost has changed from the 2017 rate
(10.1%) to 9.9%. These rates are used in the employment on-cost calculation. The net financial effect of the changes in the current year is not material.
The impact on future periods is impracticable to estimate as the long service leave liability is calculated using a number of assumptions. A key assumption
is the proportion of Long Service Leave taken as leave instead of a lump sum, a result determined by the actuary based on current period data.

19.1. INTEREST RATE AND CREDIT RISK

Payables are measured at nominal amounts. Creditors and accruals are raised for all amounts owing but unpaid. Sundry creditors are normally settled

within 30 days from the date the invoice is first received.
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20. REPLACEMENT TEACHERS' LIABILITY

2018 2017

$'000 $'000
Current
Temporary replacement teachers 642 626
Total replacement teachers' liability 642 626
SA Government/Non-SA Government replacement teachers' liability
SA Government entities
Temporary replacement teachers 329 300
Total replacement teachers' liability - SA Government entities 329 300
Non-SA Government entities
Temporary replacement teachers 313 326
Total replacement teachers' liability - Non-SA Government entities 313 326
Total replacement teachers' liability 642 626

The liability for replacement teachers represents the estimated cost of amounts owing to schools but not yet claimed as at 31 December 2018.

21. EMPLOYEE BENEFITS - LIABILITY

2018 2017
$'000 $'000
Current
Accrued salaries and wages 201 223
Annual leave 762 734
Long service leave 242 257
Skills and experience retention leave (SERL) 68 67
Total current employee benefits 1273 1281
Non-current
Long service leave 2 652 2368
Total non-current employee benefits 2 652 2 368
Total employee benefits 3925 3649

Employee benefits accrue as a result of services provided up to the reporting date that remain unpaid. Long-term employee benefits are measured at
present value and short-term employee benefits are measured at nominal amounts.

21.1. SALARIES AND WAGES, ANNUAL LEAVE, SKILLS AND EXPERIENCE RETENTION LEAVE (SERL) AND SICK LEAVE
The liability for salary and wages is measured as the amount unpaid at the reporting date at remuneration rates current at the reporting date.

The annual leave liability and the Skills and Experience Retention Leave liability in full is expected to be payable within 12 months and is measured at the
undiscounted amount expected to be paid.

No provision has been made for sick leave as all sick leave is non-vesting and the average sick leave taken in future years by employees is estimated to
be less than the annual entitlement for sick leave.

21.2. LONG SERVICE LEAVE

The liability for long service leave is measured as the present value of expected future payments to be made in respect of services provided by employees
up to the end of the reporting period using the projected unit credit method.

AASB 119 Employee Benefits describes the calculation methodology for long service leave liability. The actuarial assessment performed by the
Department of Treasury and Finance has provided a basis for the measurement of long service leave. AASB 119 requires the use of the yield on long-term
Commonwealth Government bonds as the discount rate in the measurement of the long service leave liability. The yield on long-term Commonwealth
Government bonds has decreased to 2.25% (2017: 2.5%).

This decrease in the bond yield, which is used to discount future long service leave cash flows, results in an increase in the reported long service leave
liability.

The net financial effect of these changes in the current year is not material. The impact on future periods is impracticable to estimate as the long service
leave liability is calculated using a number of demographical and financial assumptions — including the long-term discount rate.

The actuarial assessment performed by the Department of Treasury and Finance left the salary inflation rate at 4.00% for long service leave liability and
3.00% for annual leave and skills, experience and retention leave liabilities. As a result, there is no net financial effect resulting from changes in the salary
inflation rate.
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22. OTHER LIABILITIES

2018 2017

$'000 $'000
Current
Unearned revenue 140 18
Total current other liabilities 140 18
Non-current
Lease incentive - -
Total non-current other liabilities - -
Total other liabilities 140 18

Unearned revenue relates to cash received from SACE International schools and customers of the Institute of Educational Assessors who have prepaid

their fees. These revenues will be earned within the next 12 months.

23. EQUITY
2018 2017
$'000 $'000
EQUITY
Retained earnings 8 840 6 899
Staff entitlements reserve 2625 2625
Total equity 11 465 9524

The staff entitlements reserve represents funds retained by the SACE Board o meet liabilities for long service leave, annual leave, and SERL accrued by

employees.

24, UNRECOGNISED CONTRACTUAL COMMITMENTS

Commitments include operaling, capital and outsourcing arrangements arising from contractual or statutory sources and are disclosed at their nominal

value.

Unrecognised contractual commitments are disclosed net of the amount of GST recoverable from, or payable to, the Australian Taxation Office (ATO). If

GST is not payable to, or recoverable from, the ATO the commitments and contigencies are disclosed on a gross basis.

24.1. CAPITAL COMMITMENTS

2018 2017
$'000 $'000
Capital expenditure contracted for at the reporting date but are not recognised as
liabilities in the financial report, are payable as follows:
Within 1 year 131 <
Later than 1 year but not longer than 5 years . "
Total other commitments 131 z

The SACE Board's capital commitments are for the development of software to be used for conducting online examinations, and the marking of

examinations online.

24.2. EXPENDITURE COMMITMENTS

2018 2017
$'000 $'000
Within 1 year 1202 1606
Later than 1 year but not longer than 5 years 1251 1842
Total other commitments 2453 3448

The SACE Board's expenditure commitments are for a range of outsourcing services and contracts including printing and distribution of SACE results, ICT

services, and facility maintenance.

24.3. OPERATING LEASE COMMITMENTS

2018 2017
$'000 $'000
Commitments in relation to operating leases contracied for at the
reporting date but not recognised as liabilities are payable as follows:
Within 1 year 1184 1149
Later than 1 year but not longer than 5 years 1701 2 862
Total operating lease commitments 2885 4011

The SACE Board's operating leases are for office accommodation and vehicles. Office accommodation is leased through the Department of Planning,

Transport and Infrastructure (DPTI) with the present lease expiring in May 2021. Rent is payable in advance.
The SACE Board also leases vehicles from LeasePlan. These leases are cancellable on 6 months' notice.
The operating lease expenses incurred by the SACE Board were $1 159 281 (2017: $1 193 009).

25. CONTINGENT ASSETS AND LIABILITIES

Contingent assests and contingent liabilities are not recognised in the Statement of Financial Position, but are disclosed by way of a note and, if

quantifiable, are measured at nominal value.

Unrecognised contingencies are disclosed net of the amount of GST recoverable from, or payable o, the Australian Taxation Office (ATO). If GST is not

payable to, or recoverable from, the ATO, then the commitments and contingencies are disclosed on a gross basis,

The SACE Board is not aware of any contingent assets.

Rel: A781743, 1.1
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26. RELATED PARTY TRANSACTIONS

The SACE Board of South Australia is an independent statutory authority of the Scuth Australian Government established by the SACE Board of South
Australia Act 1983.

Related parties of the SACE Board include all key management personnel and their close family members; all Cabinet Ministers and their close family
members; and all public authorities that are controlled and consolidated into the whole of government financial statements and other interests in the
Government. Compensation of Key Management Personnel is disclosed in note 3.2.

27. FINANCIAL RISK MANAGEMENT / FINANCIAL INSTRUMENTS

27.1. FINANCIAL RISK MANAGEMENT

Risk management is managed by the SACE Board's Corporate Services group, and agency risk management policies are in accordance with the Risk
Management Policy Statement issued by the Premier and Treasurer and the principles established in the Australian Standard Risk Management Principles
and Guidelines

The SACE Board's exposure to financial risk (liquidity, credit, and market) is insignificant based on past experience and current assessment of risk.

There have been no changes in risk exposure since the last reporting period.

27.2. LIQUIDITY RISK

The SACE Board is funded principally from appropriation by the SA Government. The board works with the Department of Treasury and Finance to
determine the cash flows associated with its Government approved program of work and to ensure funding is provided through SA Government budgetary
processes to meet the expected cash flows.

27.3. CATEGORISATION OF FINANCIAL INSTRUMENTS

Details of the significant accounting policies and methods adopted including the criteria for recognition, the basis of measurement, and the basis on which
income and expenses are recognised with respect to each class of financial asset and financial liability are disclosed in Note 1.

The carrying amounts of each of the following categories of financial of financial assets and financial liabilities are detailed below. Financial liabilities are
measured at cost.

2018 2017
$'000 $'000
Carrying Carrying
Notes amount amount
Financial assets
Cash and equivalents
- Cash and cash equivalents 15 12 605 10773
Loans and Receivables
- Receivables (1) (2) 16 189 484
Total financial assets 12794 11 257
Financial liabilities
Financial liabilities at cost
- Payables (1) 19 597 497
- Other financial liabilities (Replacement Teachers) 20 642 626
Total financial liabilities 1239 1123

(1) Receivable and payable amounts disclosed here exclude amounts relating to statutory receivables and payables (eg Commonwealth, State and Local
government taxes, fees and charges; Auditor-General's Department audit fees). In government, certain rights to receive or pay cash may not be
contractual and therefore in these situations, the requirements will not apply. Where rights or obligations have their source in legislation such as levies, tax
and equivalents etc they would be excluded from the disclosure. The standard defines contract as enforceable by law. All amounts recorded are carried at
cost (not materially different from amortised cost).

(2) Receivables amount disclosed here excludes prepayments. Prepayments are presented in note 16 as trade and other receivables in accordance with
paragraph 78(b) of AASB 101. However, prepayments are not financial assets as defined in AASB 132 as the future economic benefit of these assets is
the receipt of goods and services rather than the right to receive cash or another financial asset.
28. IMPACT OF STANDARDS AND STATEMENTS NOT YET IMPLEMENTED

The SACE Board of South Australia has assessed the impact of:

. new and changed Australian Accounting Standards Board Standards and Interpretations not yet implemented; and

. changes o Accounting Policy Statements issued by the Treasurer.

In accordance with requirements issued by the Department of Treasury and Finance, The SACE Board has adopted a modified retrospective
approach to the application of the impacts. The impacts for the SACE Board are outlined below.

28.1. AASB 9 - FINANCIAL INSTRUMENTS
This standard establishes the principles that the SACE Board shall apply for the financial reporting of financial assets and financial liabilities that will
represent relevant and useful information to users of the financial statements for their assessment of the amounts, timing and uncertainty of the
SACE Board's future cash flows.
AASEB 9 applies to reporting periods beginning on or after 1 January 2018, The application date for the SACE Board is 1 January 2018.
The SACE Board has assessed the impact of AASB 9 on an instrument-by-instrument basis, and will not affect any changes to fair values.

Ref: A781743, 1.1
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28.2. AASB 15 - REVENUE FROM CONTRACTS WITH CUSTOMERS

This standard establishes the principles that the SACE Board shall apply to report useful information to users of financial statements about the
nature, amount, timing and uncertainty of revenue and cash flows arising from a contract with a customer.

AASB 15 applies to reporting periods beginning on or after 1 January 2019 for South Australian not-for-profit public authorities. The application date
for the SACE Board is 1 January 2019.

The SACE Board has assessed the impact of AASB 15, there will not be any material impact to the financial statements of the SACE Board.
28.3. AASB 1058 - INCOME FOR NOT-FOR-PROFIT ENTITIES

This standard introduces a concept of “fair value” to more closely recognise income transactions that are not contracts with customers (covered by
AASB 15) in accordance with their economic reality. In the case of the SACE Board, this standard will apply to its Revenues from SA Government
(see Note 14), which involve funds being provided 1o the SACE Board in the form of an operating subsidy. The application of this new standard will
not result in any material impact to the SACE Board's financial statements.

28.4. AASB 16 - LEASES

This standard introduces a single accounting model for lessees. The standard requires a lessee to recognise assets and liabilities for all leases with
a term of more than 12 months, unless the underlying asset is of low value. The SACE Board has determined that it has four leases that fall within
the scope of AASB 16. This includes the lease that the SACE Board has for its accommodation, as well as three separate motor vehicle leases. The
figures shown below represent the total amount for all four leases.

AASB 16 applies to reporting periods beginning on or after 1 January 2019 for South Australian not-for-profit public authorities. The application date
for the SACE Board is 1 January 2019,

The main changes introduced by the new standard are as follows:

. recognition of right-of-use asset and lease liability for all leases (excluding short-term leases with a lease term of 12 months or less of
tenure and leases relating to low-value assets);

. depreciation of right-of-use in line with AASB 116 - Property, Plant and Equipment in profit or loss and unwinding of the liability in
principal and interest components; this will result in higher expenses earlier on in the lease and lower at the end.

. inclusion of variable lease payments that depend on an index of a rate in the initial measurement of the lease liability using the index of
rate at the commencement date;

. inclusion of additional disclosure requirements,

The SACE Board has performed a preliminary assessment over each lease type, and the effect of AASB 16 is estimated to have the following impact
on its initial application from 1 January 2019:

The expected impact on opening balances at 1 January 2019 is:

Statement of Financial Position $'000

Right of Use Assets (Accommodation and Vehicles) 2676
Lease Liability (Accommodation and Vehicles) (2770)
Retained earnings (94)

The expected impact on the statement of comprehensive income for the period ending 31 December 2019 is:

Statement of Comprehensive Income

Borrowing Cosis 45
Depreciation and amorlisation expense 1115
Operating Lease Expense (Accommodation) (1 146)
Operating Lease Expense (Vehicles) (18)
Retained earnings (4)

The expected impacl on closing balances at 31 December 2019 is:

Statement of Financial Position

Right of Use Assets (Accommodation and Vehicles) 1 561
Lease Liability (Accommeodation and Vehicles) (1651)
Retained earnings (90)

Ref: A781743, 1.1
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29. PRIOR PERIOD ERROR

Error
Amount
ltem
$'000

Explanation for Adjustment

Supplies and services (371)

Areview of intangible assets was underiaken during 2018 which identified an
overstatement in operating expenses in 2017. Contractor costs, associated with
facilitating online examinations and online professionat development software
were overstated by $279 000, recording a corresponding overstaternent in
supplies and services.

The review of intangible assets identified that purchased 'off the shelf soltware’
where the SACE Board has seme control of the asset, the set-up and
enhancement costs should have been capitalised. In 2017 'off the shelf
software from a third-pariy vendor for professional learning was recordad as an
operaling expense, resulling in an overstatement of software expenses by $32
0Ga,

Employee benefits expenses { 100)

The review of intangible assets, salary and oncost expenses assaciated with
online examinations and onling professicnal develapment were incorrectly
recorded as an operating expense in 2017. This resulied in an oversiatement of
employee benefit expenses by $100 000.

Retained earnings 471

Rol: ATBAT43, 1.4
Lasl Updalad: 12/03/2019

Netimpact on 2018 retained earnings as a result of the above adjustments.
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Certification of the Financial Statements

We cerlify that the attached general purpose financial statements for the SACE Board of South Australia:

+  comply with relevant Treasurer's Instructions issued under section 41 of the Public Finance and Audit Act 1987 and relevant Australian Accounting
Standards;

. are in accordance with the accounts and records of the SACE Board of South Austratia; and

. preserd a true and fair view of the financial position of the SACE Board of South Australia as at 31 December 2018 and the resuls of ite operations and
cash fiows for the calendar year.

We certify that the intemal controls employed by the SAGE Board of South Australia for the calendar vear over its financial reparting and its preparation of the
generai purpose financial statements have been effective throughout the reporting period.

Fresiing Vo C%v\x EW e (z(g 9,
(2 / 1.

Martin Westwall Date:
Chief Executive
Alan Herman Date:

Team teader, Finance, Risk and Audil
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Mrs J Danvers

Presiding Member

SACE Board of South Australia
60 Greenhill Road
WAYVILLE 5034

Dear Mrs Danvers

Audit of SACE Board of South Australia for the year to 31 December 2018
We have completed the andit of your accounts for the year ended 31 December 2018.

Two key outcomes from the audit are the:
1 Independent Auditor’s Report on your agency’s financial report
2 audit management letter recommending you address identified weaknesses.

Independent Auditor's Report

We are returning the financial statements for the SACE Board of South Australia with the
Independent Auditor’s Report. This report is unmodified.

As previously advised a change to the Public Finance and Audit Act 1987 allows me to
publish documents on the Auditor-General’s Department website. I also indicated I would be
publishing the financial statements of all agencies audited by me. This is a significant
accountability measure that ensures they will all be available centrally for the first time. The
enclosed Independent Aunditor’s Report and accompanying financial statements will be
published after the publication of the Auditor-General’s 2018-19 Annual Report to
Parliament, currently scheduled for October 2019.

Matters identified during the audit
Matters of identified weakness in the SACE Board’s control environment will be sent

separately to the Chief Executive in an audit management letter. This letter will detail
weaknesses we noted and improvements we consider you need to make.
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What the audit covered

Our audits meet statutory audit responsibilities under the Public Finance and Audit Act 1987
and the Australian Auditing Standards.

Our audit covered the principal areas of the agency’s financial operations and included test
reviews of systems, processes, internal controls and financial transactions. Some notable
areas were:

. payroll

. expenditure

. temporary replacement teacher’s expenditure
. intangible assets.

I would like to thank the staff and management of your agency for their assistance during this
year’s audit.

Yours sincerely

C@L@@& —
Andrew Richardson
Auditor-General

enc
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To the Chief Executive
SACE Board of South Australia

As required by section 31(1)(b} of the Public Finance and Audit Act 1987 and section 19A of
the SACE Board of South Australia Act 1983, T have audited the financial report of the SACE
Board of South Australia (the SACE Board) for the financial year ended 31 December 2018.

Opinion

In my opinion, the accompanying financial report gives a true and fair view of the financial
position of the SACE Board of South Australia as at 31 December 2018, its financial
performance and its cash flows for the year then ended in accordance with the Treasurer’s
Instructions issued under the provisions of the Public Finance and Audit Act 1987 and
Australian Accounting Standards.

The financial report comprises:

a Statement of Comprehensive Income for the year ended 31 December 2018

. a Statement of Financial Position as at 31 December 2018

. a Statement of Changes in Equity for the year ended 31 December 2018

. a Statement of Cash Flows for the year ended 31 December 2018

. notes, comprising significant accounting policies and other explanatory information

. a Certificate from the Presiding Member, Chief Executive and Team Leader, Finance,
Risk and Audit.

Basis for opinion

I conducted the audit in accordance with the Public Finance and Audit Act 1987 and
Australian Auditing Standards. My responsibilities under those standards are further
described in the ‘Auditor’s responsibilities for the audit of the financial report’ section of my
report. 1 am independent of the SACE Board. The Public Finance and Audit Act 1987
establishes the independence of the Auditor-General. In conducting the audit, the relevant
ethical requirements of APES 110 Code of Ethics for Professional Accountants have been
met.

I believe that the audit evidence obtained is sufficient and appropriate to provide a basis for
my opmnion.



Responsibilities of the Chief Executive and the SACE Board for the
financial report

The Chief Executive is responsible for the preparation of the financial report that gives a true
and fair view in accordance with the Treasurer’s Instructions issued under the provisions of
the Public Finance and Audit Act 1987 and the Australian Accounting Standards, and for such
internal control as management determines is necessary to enable the preparation of the
financial report that gives a true and fair view and is free from material misstatement, whether
due to fraud or error.

The SACE Board is responsible for overseeing the entity’s financial reporting process.
Auditor’s responsibilities for the audit of the financial report

My objectives are to obtain reasonable assurance about whether the financial report as a
whole is free from material misstatement, whether due to fraud or error, and to issue an
auditor’s report that includes my opinion. Reasonable assurance is a high level of assurance,
but is not a guarantee that an audit conducted in accordance with Australian Auditing
Standards will always detect a material misstatement when it exists. Misstatements can arise
from fraud or error and are considered material if, individually or in the aggregate, they could
reasonably be expecied to influence the economic decisions of users taken on the basis of this
financial report.

As part of an audit in accordance with Australian Auditing Standards, I exercise professional
judgement and maintain professional scepticism throughout the audit. I also:

. identify and assess the risks of material misstatement of the financial report, whether
due to fraud or error, design and perform audit procedures responsive to those risks, and
obtain audit evidence that is sufficient and appropriate to provide a basis for my
opinion. The risk of not detecting a material misstatement resulting from fraud is higher
than for one resulting from error, as fraud may involve collusion, forgery, intentional
omissions, migrepresentations, or the override of internal control

. obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances

. evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by the Chief Executive

. evaluate the overall presentation, structure and content of the financial report, including
the disclosures, and whether the financial report represents the underlying transactions
and events in a manner that achieves fair presentation.

My report refers only to the financial report described above and does not provide assurance
over the integrity of electronic publication by the entity on any website nor does it provide an
opinion on other information which may have been hyperlinked to/from the report.



I communicate with the Chief Executive about, among other matters, the planned scope and

timing of the audit and significant audit findings, including any significant deficiencies in
internal control that I identify during the audit.

Andrew Richardson

Auditor-General
15 March 2019



