Stage 2 Workplace Practices
Area of Study 1: Industry and Work Knowledge
Topic 1: Work in Australian Society 
Assessment Type 1: Folio

Task 
In relation to your workplace (club/sport association/dance school/dance association) club/dance school, demonstrate your knowledge of paid and unpaid roles, the contribution of volunteers, their value and the issues they face.
Description of Assessment 
1.	Develop a series of interview questions to investigate the dot points below. 
2.	Conduct an interview with a volunteer in your workplace (your club / dance school). 
3.	Prepare a report using primary (e.g. interview(s) and secondary (e.g. internet) resources about the nature and value of volunteer work in your workplace. 

In relation to your sport/dance, your report should include: 
a brief description of volunteering in your sport 
an explanation of the roles, responsibilities, knowledge and skills of paid and unpaid workers in your workplace 
an investigation and analysis the work related issues of volunteering – e.g. attracting and retaining volunteers, volunteer skill levels, unpopular tasks, working relationships, impacts on life-work balance, recognition, ‘politics’ of the workplace, 
discuss the value of workplace volunteering for both the volunteer and the workplace. 
Assessment Conditions 
The report can be presented in a written, oral or a multimodal form. Acknowledge all sources used and include a copy of the interview transcript as an appendix.

This task is used with the kind permission of Marden Senior College.

	Learning Requirements
	Assessment Design Criteria
	Capabilities

	1.	Understand and explain concepts of industry and work
2.	Analyse the relationships between work-related issues and practices in workplaces 
3.	Demonstrate knowledge of the roles of individuals, government legislation and policies, unions, and employer groups in work-related and workplace issues 
4.	Investigate the dynamic nature of work-related and workplace issues, cultures, and/or environments locally, nationally, and/or globally
5.	Demonstrate and apply generic work skills and, where relevant, industry knowledge and skills, in a workplace and/or work-related context 
6.	Reflect on and evaluate learning experiences in/about the workplace.

	Knowledge and Understanding
The specific features are as follows:
KU1 	Understanding of knowledge, skills, and competencies appropriate to the relevant industry (i.e. the industry in which the student undertakes vocational learning and/or VET units of competency).
KU2 	Understanding and explanation of concepts and issues related to industry and work.
Application
The specific features are as follows:
A1 	Application of generic work skills and, where relevant, industry knowledge in the workplace or a work-related context.
A2 	Application of relevant knowledge and skills in the context of an industry workplace.
A3 	Achievement in units of competency as assessed by the RTO, where VET is included.
Investigation and Analysis
The specific features are as follows:
IA1 	Analysis of the relationships between work-related issues, tasks, and/or practices in the workplace.
IA2 	Investigation of the dynamic nature of work-related and workplace issues, tasks, cultures, and/or environments locally, nationally, and/or globally.
Reflection and Evaluation
The specific feature is as follows:
RE1 	Reflection on and evaluation of learning experiences in/about an industry, and selfevaluation. 

	Communication
Citizenship
Personal Development
Work
Learning
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Investigation and Analysis
Thorough and detailed investigation regarding volunteering in cricket. Perceptive and well-informed analysis of this work-related topic, including student’s own perspective.
Investigation and Analysis
Well-informed investigation and analysis regarding issues related to volunteering from a volunteer’s perspective.
Knowledge and Understanding
Comprehensive understanding of the roles and responsibilities of volunteers in cricket. Insightful explanation regarding skills and knowledge required to be a volunteer. Student has related this to their own experience as a volunteer.
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Stage 2 Workplace Practices
Area of Study 1: Industry and Work Knowledge
Topic 3: Industrial Relations
Assessment Type 1: Folio
Task
Conduct an appraisal of your workplace (club/school/association). Use this information to critically analyse the relationships between work-related issues and practices.
Description of Assessment
1. Develop an Occupational Health Safety and Welfare (OHS&W) checklist. (Hint - web search/ask your club/school for OHS&W checklists to assist you in developing your own checklist and writing your report)
2. Conduct the appraisal using the checklist you have developed using primary / secondary resources where possible ( eg policies/photographs/evidence/observations)
3. Using the information you gathered, prepare a report which critically analyses workplace issues and practices.
Your report should:
summarise your findings of the current OHS&W practices in your workplace
analyse the strengths and weaknesses of the OHS&W of these practices
reflect on what you learnt through this process and evaluate your personal OHS&W practices and attitudes
conclude and make relevant recommendations for a safer workplace
Assessment Conditions
The report can be presented in a written, oral or multimodal form, which can include graphics. Acknowledge any primary or secondary resources used.

This task is used with the kind permission of Marden Senior College.

	Learning Requirements
	Assessment Design Criteria
	Capabilities

	1.	Understand and explain concepts of industry and work
2.	Analyse the relationships between work-related issues and practices in workplaces 
3.	Demonstrate knowledge of the roles of individuals, government legislation and policies, unions, and employer groups in work-related and workplace issues 
4.	Investigate the dynamic nature of work-related and workplace issues, cultures, and/or environments locally, nationally, and/or globally
5.	Demonstrate and apply generic work skills and, where relevant, industry knowledge and skills, in a workplace and/or work-related context 
6.	Reflect on and evaluate learning experiences in/about the workplace.

	Knowledge and Understanding
The specific features are as follows:
KU1 	Understanding of knowledge, skills, and competencies appropriate to the relevant industry (i.e. the industry in which the student undertakes vocational learning and/or VET units of competency).
KU2 	Understanding and explanation of concepts and issues related to industry and work.
Application
The specific features are as follows:
A1 	Application of generic work skills and, where relevant, industry knowledge in the workplace or a work-related context.
A2 	Application of relevant knowledge and skills in the context of an industry workplace.
A3 	Achievement in units of competency as assessed by the RTO, where VET is included.
Investigation and Analysis
The specific features are as follows:
IA1 	Analysis of the relationships between work-related issues, tasks, and/or practices in the workplace.
IA2 	Investigation of the dynamic nature of work-related and workplace issues, tasks, cultures, and/or environments locally, nationally, and/or globally.
Reflection and Evaluation
The specific feature is as follows:
RE1 	Reflection on and evaluation of learning experiences in/about an industry, and selfevaluation. 

	Communication
Citizenship
Personal Development
Work
Learning
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Investigation and Analysis
Thorough investigation of relevant policies, laws and regulations specific to the workplace. Perceptive and well-informed analysis of the relationship between requirements and the workplace.
Knowledge and Understanding
Comprehensive understanding at an advanced level of the knowledge required within the relevant industry.
[bookmark: _GoBack]Knowledge and Understanding
Insightful explanation of the importance of managing OHS&W risks. The student has used an example to demonstrate this knowledge and understanding.
Investigation and Analysis
Perceptive and well-informed analysis of OHS&W issues in the workplace. Specific workplace examples are provided.
Knowledge and Understanding
Comprehensive understanding at an advanced level of the knowledge required within the relevant industry.
Knowledge and Understanding
Student provides an insightful and perceptive explanation of OHS&W practices for players under 18, making reference to relevant policy.
Knowledge and Understanding
Perceptive understanding of the OHS&W issue and insightful explanation of the resulting OHS&W implications and issues.
Investigation and Analysis
Well-informed analysis of identified OHS&W issue and the specific impact/outcomes in the workplace.
Reflection and Evaluation
Thorough and insightful reflection of student learning about OHS&W. In-depth self-evaluation of how student has implemented OHS&W strategies and practices. Excellent use of personal examples.
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Stage 2 Workplace Practices
Area of Study 1: Industry and Work Knowledge
Topic 4: Finding Employment
Assessment Type 1: Folio
Task
Demonstrate effective communication and interpersonal skills by producing a personal portfolio. Applying for a job/scholarship/sponsorship involves a formal process requiring an understanding of the culture and environment that you are seeking to enter.
Description of Assessment
Develop a personal portfolio that showcases your skills, achievements, knowledge and qualities to gain one of the following:
· a place in an employment related training program
· sponsorship
· an audition/trial
· a scholarship (dance school, college, academy, institute)
· a coaching or refereeing/umpiring position
· any job you could realistically apply for.
Assessment Conditions
1. Identify one of the above as the focus/position of your personal portfolio and state this as your aim.
2. Investigate and summarise your findings regarding the focus/position and the requirements.
3. Write a letter of application detailing your strengths, knowledge, skills and achievements in context of the position you seek.
4. Include your CV/resume detailing achievements to date.

Relevant and recent evidence may include the following:
audio/filmed evidence of performance
photographs (trophies, teams, squads, performances, etc.)
testimonials/references
letters of application (to colleges, institutions, sponsors, academies)
newspaper clippings of your achievements
certificates/awards
academic reports
community involvement.

Your portfolio may take the form of:
website
scrapbook
display folder
CD/DVD
PowerPoint
written report
poster/brochure.

DO NOT INCLUDE THE ORIGINAL COPIES OF CERTIFICATES
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	Learning Requirements
	Assessment Design Criteria
	Capabilities

	1.	Understand and explain concepts of industry and work
2.	Analyse the relationships between work-related issues and practices in workplaces 
3.	Demonstrate knowledge of the roles of individuals, government legislation and policies, unions, and employer groups in work-related and workplace issues 
4.	Investigate the dynamic nature of work-related and workplace issues, cultures, and/or environments locally, nationally, and/or globally
5.	Demonstrate and apply generic work skills and, where relevant, industry knowledge and skills, in a workplace and/or work-related context 
6.	Reflect on and evaluate learning experiences in/about the workplace.

	Knowledge and Understanding
The specific features are as follows:
KU1 	Understanding of knowledge, skills, and competencies appropriate to the relevant industry (i.e. the industry in which the student undertakes vocational learning and/or VET units of competency).
KU2 	Understanding and explanation of concepts and issues related to industry and work.
Application
The specific features are as follows:
A1 	Application of generic work skills and, where relevant, industry knowledge in the workplace or a work-related context.
A2 	Application of relevant knowledge and skills in the context of an industry workplace.
A3 	Achievement in units of competency as assessed by the RTO, where VET is included.
Investigation and Analysis
The specific features are as follows:
IA1 	Analysis of the relationships between work-related issues, tasks, and/or practices in the workplace.
IA2 	Investigation of the dynamic nature of work-related and workplace issues, tasks, cultures, and/or environments locally, nationally, and/or globally.
Reflection and Evaluation
The specific feature is as follows:
RE1 	Reflection on and evaluation of learning experiences in/about an industry, and selfevaluation. 

	Communication
Citizenship
Personal Development
Work
Learning




This task is used with the kind permission of Marden Senior College.
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Knowledge and Understanding
Very comprehensive understanding at an advanced level of the knowledge and skills required to work in the relevant industry. Excellent use of examples providing evidence of student’s understanding of the requirements  for working in the specific job role.
Investigation and Analysis
Thorough and well-informed investigation regarding the requirements for the position.
These three tasks have been used with the kind permission of Marden Senior College.


Additional Comments
Together, these three responses for Assessment Type 1: Folio in a 20-credit Workplace Practices subject represent an A+ grade.

Work in Australian Society
The student has demonstrated a comprehensive understanding of volunteering within their industry setting including the knowledge and skills required by volunteers. Perceptive understanding of the broad concepts and issues related to volunteering in cricket, use of own examples from students own volunteering examples supports this understanding.
The student has undertaken a thorough, detailed and well-informed investigation and analysis of volunteering in cricket. Excellent use of secondary resources to inform the students understanding, evident in the analysis they have undertaken.
Industrial Relations
The student has demonstrated a very comprehensive understanding of OHS&W practices and issues in their workplace context. The student has used workplace and personal examples to demonstrate their perceptive analysis and understanding of OHS&W and the associated workplace issues.
Finding Employment
Comprehensive understanding at an advanced level of the knowledge, skills and competencies required to work in the relevant industry. The student has used relevant examples as evidence of their skills and abilities and how they could use these in the context of the chosen position.
The student did submit their CV/resume and application letter with this assignment, however they have been omitted for privacy reasons.

Performance Standards for Stage 2 Workplace Practices
	
	Knowledge and Understanding
	Application
	Investigation and Analysis
	Reflection and Evaluation

	A
	Comprehensive understanding at an advanced level of knowledge, skills, and competencies appropriate to the relevant industry.
Perceptive understanding and insightful explanation of broad concepts and issues related to industry and work.
	Highly proficient and innovative application of a range of generic work skills and, where relevant, extensive industry knowledge in the workplace or a work-related context.
Perceptive application of highly relevant knowledge and skills in the context of an industry workplace.
Where VET is included, units of competency must have been successfully achieved; the student must have demonstrated competency as assessed by the relevant RTO.
	Perceptive and well-informed analysis of the relationships between a range of work-related issues, tasks, and practices in the workplace.
Thorough, detailed, and well-informed investigation of the dynamic nature of a range of work-related and workplace issues, tasks, cultures, and/or environments locally, nationally, and/or globally.
	Thorough and insightful reflection on a range of learning experiences in/about an industry, with in-depth self-evaluation.

	B
	Well-informed understanding of knowledge, skills, and competencies appropriate to the relevant industry.
Clear understanding and well-informed explanation of broad concepts and issues related to industry and work.
	Proficient application of a range of generic work skills and, where relevant, broad industry knowledge in the workplace or a work-related context.
Well-considered application of relevant knowledge and skills in the context of an industry workplace.
Where VET is included, units of competency must have been successfully achieved; the student must have demonstrated competency as assessed by the relevant RTO.
	Well-informed analysis of the relationships between a range of 
work-related issues, tasks, and practices in the workplace. 
Detailed and informed investigation of the dynamic nature of a number of 
work-related and workplace issues, tasks, cultures, and/or environments locally, nationally, and/or globally.
	Detailed and considered reflection on a number of learning experiences in/about an industry, with some in-depth self-evaluation.

	C
	Informed understanding of knowledge, skills, and competencies appropriate to the relevant industry.
General understanding and informed explanation of broad concepts and issues related to industry and work. 
	Appropriate application of selected generic work skills and, where relevant, industry knowledge in the workplace or a work-related context.
Considered application of most of the relevant knowledge and skills in the context of an industry workplace.
Where VET is included, units of competency may have been successfully achieved; the student may have demonstrated competency as assessed by the relevant RTO.
	Informed analysis of the relationships between a number of work-related issues, tasks, and practices in the workplace.
Informed investigation of the dynamic nature of some work-related and workplace issues, tasks, cultures, and/or environments locally, nationally, and/or globally.
	Some considered reflection on learning experiences in/about an industry, with some self-evaluation.

	D
	Recognition of knowledge, skills, and/or competencies appropriate to the relevant industry.
Some understanding and description of aspects of broad concepts and issues related to industry or work.
	Attempted application of selected generic work skills or, where relevant, some industry knowledge in the workplace or a work-related context.
Attempted application of some knowledge and skills in the context of an industry workplace.
Where VET is included, units of competency may have been successfully achieved; the student may have demonstrated aspects of competency as assessed by the relevant RTO.

	
	Description of the relationship between some aspects of work-related issues, tasks, or practices in the workplace.
Attempted investigation of some aspects of the nature of work-related and/or workplace issues, tasks, cultures, or environments.
	Some reflective description and attempted evaluation of learning experiences in/about an industry.

	E
	Limited recognition of knowledge, skills, or competencies appropriate to the relevant industry.
Recall of some aspects of broad concepts or issues related to industry or work.
	Attempted application of one or more generic work skills or, where relevant, limited industry knowledge in the workplace or a work-related context.
Identification of limited knowledge and skills in the context of an industry workplace.
Where VET is included, units of competency may have been successfully achieved; the student may have demonstrated limited aspects of competency as assessed by the relevant RTO.
	Identification and attempted description of one or more work-related issues. 
Emerging recognition of one or more aspects of the nature of work-related or workplace issues or environments.
	Recall of some learning experiences in/about an industry.
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Area of Study 1: Industry and Work Knowledge
Topic 1: Work in Australian Society

Volunteers have been described as the ‘lifeblood of Australian cricket as they maintain over 4000 cricket
clubs and associations and run Centres’!. A volunteer has been defined as ‘a person
that involves themselves in any activity that involves spending time, unpaid, doing something that aims to
benefit the environment or someone (individuals or groups) other than, or in addition to, close
relatives’® The following report outlines the nature and value of volunteers in the South Australian female
cricket workplace. Findings are informed by primary sources including

as well as secondary internet
sources.

Volunteering in Female Cricket
Women's cricket has traditionally relied on volunteers as the economy of women’s cricket has been
extremely low. Volunteers have provided time, skills, knowledge and resources central to making games
possible and without them clubs would not function and female cricket games would be non-existent. With
the recent economic growth in Women's state cricket, there
have been an increase in paid jobs including coaches and assistant coaches, reducing the number of
volunteers at these levels. However, club cricket and younger state team personnel are predominantly
volunteers. coach stated “without volunteers, it would make
job a lot more difficult and probably restrict opportunities that are currently available”®. Cricket
according to SA’s website has many opportunities to get involved in volunteering as they are crucial to the
success of female cricket®. From my experiences spanning from SAPSASA cricket in 2008, district cricket and
state level, volunteers have been the foundation of most activities.

Roles, Responsibilities, Knowledge and Skills of Volunteers

There are many roles that volunteers undertake within female cricket. These roles include scorers,
administrators, committee members, presidents, secretary, treasurer, junior coordinator, selectors,
marketing/sponsorship, managers and first aid trainers®. These roles are usually unpaid as the female
cricket community does not have the money to fund all of these people. However coaches and umpires can
be either paid or unpaid as these roles are very important to the running of the games on game day and
these people have to be trained to obtain the roles. The website provides education and
training for umpires and coaches. The costs are subsidised if they partake in their courses, this therefore
tries to make it accessible to attract people to become a part of cricket®. Individual clubs make decisions on
the allocation of pay rates for district cricket coaches which are not consistent across the competition.

K C club president for the female department at Cricket Club states that her most
significant role, responsibility and skills incorporate effective communication. K expressed “It is
important that | provide a voice and advocate for the female side of the club. | also liaise with the coach,
communicate with all grades via emails and text messages, send results through to the newspaper,
organise social events throughout the season, organise volunteers to do scoring, place the boundary line

! hitp:/fwww cricket. com.au/news-list/2013/5/16/volunteer-week
% http://www.volunteering org. uk/iwanttovolunteer/what-is-volunteering
3
A
* http://www cricketsa.com.au/default. aspx?p=1217
* Andrew
® http://www.cricketsa.com.au/default. aspx?p=1217
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out, set up tents for scorers, drinks carriers for umpires and players”’. This is an example of how
communication is one of the most important roles, responsibilities and skills that a volunteer must tackle.

Each volunteer description has various skills and knowledge that need to be obtained however there are
some skills that are universally required including: effective communication, public speaking, administration
skills, ability to work with money, organisation, and knowledge of cricket and how it is run, passion for
cricket and a passion for the cause in which the volunteer is working for.

Throughout my cricketing career as | have moved through the grade ranks of club cricket to the state
commitments, | have had to become a volunteer coach for younger up and coming cricketers. | have had
the responsibilities of looking after a group or around 10 children for an afternoon of cricket coaching. The
most important skills | needed were communication, which included both verbal and visual communication
to get my cricket advice across to the young children. Other important skills | needed to obtain were
positivity and optimism when children misinterpret skills taught or the rules. In addition, patience is a skill
that is necessary as coaching children or any cricketer will take time as the cricketing skills must be learnt
from the basics. In addition my volunteering with coaching children requires extreme organisation, to keep
children busy and rotate them through a variety of activities to keep them engaged.

Analysis of the Work Related Issues of Volunteering

Given that volunteering is giving up your social life, it has been wondered if volunteers find it hard to
balance their social life, working life and home life. A M explained how her role as a volunteer
selector did not interfere with any of her different aspects of life as her commitments were all out of
working hours and she still managed to find time for social aspects®. However in contrast K C

Cricket Clubs President stated that it is quite hard to juggle work, family life and
cricket paperwork and organisation as all of these aspects are very time consuming. It is therefore hard to
find time to relax in cricket season’. These contrasting opinions suggest that volunteering may affect
different people in various ways and degrees. Therefore each volunteer must make sure that they aren’t
taking on too much as they may create an issue for themselves as it may be too stressful. Cricket Australia
states that ‘On average each of these volunteers commit 10 hours a week for 26 weeks of the year to
cricket — 130,000,000 hours of service to the game annually’™®. Therefore volunteers are giving a vast
majority of their time to cricket, which may lead to negative impacts on life and work balance as explained
by Karen Conlon.

Recruiting volunteers has proved challenging over the years for Cricket

explained how has now adopted the Cricket Australia Volunteer Management Plan. This plan aims to
recruit and attract volunteers through the junior parents and coaches, by offering opportunities to increase
and develop their skills, administrative skills, coaching, officiating'". The plan gains these volunteers by
offering incentives to the potential volunteers such as free or subsidised courses to gain qualifications to
become a volunteer, which offers on their website'>. Other incentives include rewarding volunteers
with awards, as recognition is important as volunteers often go unnoticed™.

10 hitp://www.cricket. com.au/news-list/2013/5/16/volunteer-week

11
12
13
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Although volunteers are vital to cricket there is little recognition for many volunteers such as A 1
however A G stated that there is a 25 year Award, 50 year Cricket Australia Pin, and the
SA Volunteer of the Year who represents SA at the annual Border Medal Presentation®. This is rather small
recognition as a vast majority of the volunteers are unrecognised for their hard work and it is important
that they are recognised as main contributors to female cricket. Cricket Australia has set up a National
Volunteer Strategy to put the volunteers involved in all levels of cricket in the ‘spotlight’. This strategy helps
provide recognition to the volunteers whilst also including explanations of how Cricket Australia provides
assistance in all different areas for the volunteers’®.

Value of workplace volunteering for both the volunteer and the
workplace

Cricket relies on volunteers immensely as the lower grades of cricket are dependent on the volunteers’
hard working skills even though there is little financial support. A M stated that “Without
volunteers, it would make job a lot more difficult and probably restrict opportunities that are
currently available”". This is has been evident throughout my cricketing career as many of the coaches and
presidents of my local grade club have been volunteers. Therefore my growth and
development as a player to be playing as an has been majorly due to the volunteers that have
offered their experience and passion to help my cricket. This would be the same for many cricketers that
play at grade level as clubs do not have the cash flow to pay coaches to coach the grade team. This then
proves again how vital volunteers are for the development of cricket from the junior teams to the more
senior teams.

Cricket Australia has taken statistics of the volunteers and their impact upon the cricketing world. There are
over 50,000 volunteers within Australian that help over 900,000 Australians play cricket, which is a

significant number of people®®. Therefore the work and time spent by volunteers within cricket is highly
valuable for cricket, as without the 50,000 volunteers cricket would not be as evolved as it is.

Word Count: 1507

Reference list

14

http://www.cricket.com.au/pv_obj cache/pv_obj id 486BSSC56EIBB64FE3812E781A29F47E9BDS1200/filename/
national%20volunteering%20strategy.ashx
17

18
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Topic 3: Industrial Relations
Occupational Health Safety and Welfare Checklist

Installation

Safe installation of bowling machines

Health and Safety Systems Yes No Comments
Staff Recruitment \/ Standard recruitment procedures
implemented, positions advertised,
merit selection
Trainee/squad recruitment and \/ Panel of selectors for equitable
induction selection
Regular induction meetings and squad
administration meetings
Induction and training of managers and \/ Job descriptions for each staff
staff responsibilities member, communicated verbally and
written
Code of Conduct: Staff, players, parents \/ Team code of conduct negotiated and
published, staff and parent conduct
policies
Child Protection Policy \/ Criminal History Screening of all staff
and training of responsibility for
supervision of minors
Taking Images of children \/ Digital images only taken and
published with consent from players or
parents of minors
Anti Discrimination and Harassment \/ Explained during induction and
Policy reinforced through trainings
Conflict Management and Complaint \/ Processes followed including decision
Procedures making at leadership level
Hazard and Risk Yes No Comments
Management
Heat Policy \/ Increased drink breaks, reduced
training periods, change to early
morning sessions.
Hazard Register \/ Induction of hazard register
Hazard identification and reporting \/ Induction
Risk Assessment Worksheet \/ Official documentation completed
Managing Risks \/ Seeking professional advice,
reducing/ceasing training until
approved
Incident Notification \/ Reporting injury/incidents, follow up
medical assessments, AMS
documentation
Manual Handling \/ Techniques in how to lift equipment to
reduce risk of injury
Administration Yes No Comments
OHSW Representative/s \/ Regular training of OHSW
Ongoing communication to members
Regular review processes \/ Ongoing review processes built into
administration
Electrical Yes No Comments

Inspection and testing

Regular safety inspection and testing
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Hazardous Substances Yes No Comments
Hazardous substance register \/ Induction
Labelling \/ Induction
Information of handling and use \/ Induction
iene es 0 omments
H Y N C t
Hygiene Policy \/ Training and travel hygiene advice
mergenc ans es 0 omments
E Pl Y N C t
Emergency Evacuation Procedures \/ Prepared, monitored and implemented
plans, closest exits labelled
Emergency/safety equipment \/ Hard hats, floor vests
Safe area zone identification \/ Safe meeting points identified
Communication and induction of \/ Initial training sessions provide
emergency plans induction of emergency plans
Fire Control Yes No Comments
Fire protection and equipment \/ Updated fire extinguishers, fire
blankets, clearly signed
Fire Wardens \/ Regularly updated fire wardens
Fire procedures \/ Prepared, monitored and implemented
plans, closest fire exits labelled
Stairs, steps and landings Yes No Comments
Standardized step requirements \/ :_Entry step whi_lstk%aintted \;vithda ;c/jellow
ine, poses a risk due to standar
height
Disability entrance \/ Whilst a ramp outside provides
wheelchair access, entry into Gillespie
centre does not
Standardized step hand rails \/ Wide gaps in hand rails pose risk
Material Storage Yes Comments

Minimise clutter

Office spaces over loaded with material
No storage space for cricket bags,
potentially risk for tripping

Reduced stacking overhead height,
avoid falling objects

High stacking of equipment above
head height

First Aid Policy

Part of the induction process

First Aid Kit and checklist

Compulsory at venue fully stocked

Public protection Yes No Comments
Safety equipment \/ Cricket nets dividing cricket pitches
Players wear compulsory safety
equipment — helmet, gloves, thigh pad
Training rules \/ No bowling when batsmen are not
facing or when previous bowler is still
in the net. No bowling when there a
member of the public in the vicinity.
Booking procedures \/ Ensuring not overcrowding or
exceeding participants in the area
Safe viewing areas \/ Behind nets and in office areas
Correct Signage \/ Clear signs — exits, fire equipment,
procedures
First Aid Yes No Comments

Induction and updated training of First
Aid
Including safe blood care procedures

Induction SACA training sessions
include first aid training
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Welfare No Comments

Duty to provide health monitoring,
including drug and alcohol training

Regular fithess, physiotherapy, agility,
nutrition and psychological
assessments

Physio attends all training sessions

Duty to provide medical practitioner Annual medical, vision, hearing and

skin assessments

Duty to pay medical costs Bulk billing arrangements

Health Monitoring records Assessments uploaded onto AMS

website

Individual Player Management Regular leadership meetings — setting
goals, reviewing performance,

feedback

<] afegele] 4§

Sun Protection Compulsory hat and sun screen

Protective team uniform provided

Industrial Relations Report

Summary of current OHS&W practices in training

Overall, the training conducted at the

South Australia provides comprehensive OHS&W policies and
practices to promote the safety of employees and required cricket squad members. Issues surrounding
the physical environment of stairs, storing of equipment and cluttering of walkways pose a significant risk
to OHS&W of employees and squad members, however personnel, health and safety systems, risk
management, first aid, welfare, communication and emergency procedures are of a high standard.
policy and practice documents abide by the South Australian Work Health and Safety Act 2012 as well as
the South Australian Work Health and Safety Regulations 2012°. Evidence of commitment to
OHS&W is through the complex policies and procedures evident in the AS/NZS System Layout
{Appendix 1) supplied by Simon Cain the High Performance Officer for

Hazard and risk management is an important OHS&W practise especially in the training. As
a summer sport, the cricket heat policy is an essential component to ensure safety of all participants. The

Protection Policy (Appendix 2)° states that if it is 37 degrees Celsius for adults or
34 degrees Celsius for underage and club matches additional drink breaks and modifications need to be
undertaken®. This is a strength as it looks after the physical health of the players and reduces the risks of

' SA Work Health and Safety Act 2012 (2012) Untitled. [online] Available at:
http:/immww.legislation.sa.gov.au/LZ/C/A/MWORK%20HEALTH%20AND %20SAFETY %20ACT%202012
/CURRENT/2012.40.UN.PDF [Accessed: 12 Apr 2013].

?Work Health and Safety Regulations 2012 (2013) [online] Available at:

http:/immww . legislation.sa.gov.au/LZ/C/RAWORK %20HEALTH%20AND %20SAFETY %20REGULATIO
NS%202012/CURRENT/2012.268.UN.PDF [Accessed: 12 Apr 2013].

3 Affiliates and Club Protection Policy (2012) Untitled. [online] Available at:

http:/Awww, com.au/library/05-

290512%20 %20Affiliates%20and%20Club%20Protection%20Policy_0.pdf [Accessed: 1 Apr
2013].
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dehydration, heat stroke and many other heat related conditions. manages risks effectively
adhering to the hazard and risk management section 1.2 under the OHS&W policy statement (appendix
2).

Managing risks is implemented by the coaching staff as they are professionals and have been trained to
have updated knowledge and responsibility for their practices. health and safety systems include
employing professionals through merit selected processes as per section 5

Protection Policy” to ensure they have accredited professionals leading training. An example involves gym
and core work, whereby this must involve a professional so that the risk of obtaining an injury is managed
or at least minimised by learning the correct technigues. Personalised training sessions are designed to
suit body type, age, fitness, strength and personality. Code of conduct for all participants including
employees, players and parents are clearly set out and mutually agreed upon to ensure consistency and
safety for all participants.

Fire control is a major OHS&W practise that the has in place. This is important as the
setup of the fire extinguishers must be in the main area where they checked for updated requirements
and easily accessible (as seen in figure 1). The is situated at the main entrance of the
building; therefore there will be more people available to access the fire equipment in the case of
emergencies. The fire control equipment and exits have the strength of good signage (see figure 2). This is
vital because the signs show how to use the fire extinguisher and blanket in the case of a fire (as seen in
figure 3). Added fire control is the fire emergency evacuation procedure (as seen in figure 4), which is
important because the public must know how to exit the building if there is a fire. As a cricket squad
member | was fully inducted in these procedures, the fire warden and evacuation assembling point.
Identification of hazardous substances storage for cleaning and procedures for using them were also
provided during induction sessions.
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2013].




image8.jpg
Public protection is a key element the OHS&W practises employ. This is
a key element as cricket balls are hard and can be a danger to the public
when teams are training. Therefore the nets are a very important part of
centres set up. The nets create a practising area that minimises the risk to
the public as no balls can get out of the netted area and minimising risk of
potential injuries. These nets can be seen in figure 5. The public must also
have access to a safe viewing area, which is successfully supplied outside of
the netted area. This keeps the public safe and makes sure that the public
does not get in the way of the athletes. Training rules are also public
protection components as there must be rules to keep the athletes and the
public safe. An example of a rule that keeps the public safe is there is no
bowling when there is a member of the public in the vicinity as the batsmen Figure 5: Nets for Public
may unintentionally endanger this person. Cricket machines have electrical Protection

cables securely placed to avoid tripping and electrical equipment was
labelled with reviews of updated electrical safety checks.

Welfare OHS&W practices are of a high priority for including training and development for all
participants. This includes the education of drug and alcohol training and monitoring. There have been
many sessions that have been set up for the teams that discuss and educate the players and coaching
staff about the drug and alcohol policies. This is important as it is making sure that the athletes are being
taken care of and are going to perform at the best of their abilities. works to provide the
development and wellbeing of the whole person, not just focusing on cricket, but also education through
literacy and numeracy assessments, career development and leadership opportunities, health screening
and psychological assessments. They also promote affiliation with the Australian Cricket Association who
support with financial support.

Although there are many positive OHS&W practises in place there are also some areas of OHSW which
need to be addressed. An example includes the minimal storage

This becomes an issue when the lack of storage puts the public in risk of an accident that could be
prevented. A classic example of this is that there is no space for the cricketers to store their large bags, so
they therefore must leave them in the walkway outside of the nets or in small change rooms. This
produces a problem as this is a busy passage to walk through and
there is a serious potential for people to trip over the baggage and
equipment. This lack of storage is dangerous for not only the players
but also the staff of the centre, spectators, coaches and any other
member of the public within this vicinity. Figure 6 shows the small
walkway which is clear of obstructions and would be a safer option
rather than full of large cricket bags when players are training. In
addition to this storage problem there is also the problem of storing
materials overhead height. This was observed in a small room that
stored all cricket equipment such as stumps, cones, balls, bats and
various other materials. The storage room’s shelves are quite high

Figure 6: Walkway that has no

obstructions
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therefore taking equipment off the top shelves proves to be a difficult and potentially dangerous task for
anyone who does this. The storage of materials is a major weakness of the OHS&W practises due to these
reasons.

Additionally, the training area does not take into account people with disabilities who may be involved
with the sport. Even though there are ramps at the main entrance of the centre there are steep stairs that
lead from the underground car park to the entrance of the centre which wheelchairs cannot access. There
are also small steps that are do not accommodate for wheelchairs as they are a hassle and also can
potentially cause harm of tripping.

Strengths of the OHS&W practices
A significant strength of the OHS&W practises checklist is looking after welfare of players by giving free

yearly health check-ups for skin cancer and nutrition screening and dietary advice. The have a duty
of care for the players therefore supply teams with compulsory sessions that educate the players such as
drug and alcohol, driving education, media training and nutrition meetings. By doing this gives the

players more life skills and knowledge about different aspects of being a high performing athlete and how

to best look after the players for sustained elite performance. Advice on careers, literacy and numeracy

assessments, psychological assessments provide opportunities for players to access further training,

tutoring which support opportunities for quality employment and higher education after cricket careers.
is committed to holistic player development.

An additional strength of the OHS&W practises and checklist are the health and safety systems for players
under the age of 18 (minors), as strictly adhere to the Child Protection Policy (

Protection Policy®). Parent consent is required for minors to participate in any training sessions,
flying to another state, playing and staying in accommodation with coaches and older personnel,
photographs, games, media and educational sessions that are set up by the . This is a strength as
being an underage player myself, | still need to be protected from any harmful media attention, training
sessions, staying in another state could be dangerous and educational sessions that may be traumatic.
The parent consent provides duty of care for the adults to make an informed decision as to what |
participate in as it may not best suit my welfare. Ensuring that minors are not alone with coaches, trainers
or medical professionals is important for child protection. For safety of minors, these practices are
essential strengths amongst the OHS&W practises that have been carried out by policy
adheres to the Australian Government Child Protection Policy’.

The Hazard and risk management component of the checklist assesses the risks for training, and puts
practices into place to eliminate or minimise risk. This is identified as strength of the OHS&W checklist.
Through induction sessions as a new squad member, clearly described policies and procedures,

¢ Australian Institute of Health and Welfare (2010-2011). Child Protection Australia . [online]
Available at: http:/fimww.aihw.gov.au/\WorkArea/DownloadAsset.aspx?id=10737421014 [Accessed: 1
Apr 2013].

7 Australian Institute of Health and Welfare (2010-2011). Child Protection Australia . [online]
Available at: http:/fiwww.aihw.gov.au/WorkArea/DownloadAsset.aspx?id=10737421014 [Accessed: 1
Apr2013].
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introduction to OHS&W representative, first aid officer, fire warden and emergency procedures provided
clarity in knowledge and safety personnel and procedures. Also understanding individual responsibilities
for OHS&W was also clearly identified. The wearing of protective equipment is essential and a player’s
responsibility including helmets, thigh pads and gloves. Employment of qualified staff to reduce risks in
training or games included coaching accreditation, managers’ physios, first aid training, nutritionists and a
fitness coach. These professionals were continually required by to update their skills. This is
important for the players as it keeps them fit and healthy but also minimises the risks of doing an injury in
any forms of training or games. It also provides confidence for me as a player in the quality and
management of my development by the professionals charged with my care.

Weaknesses of the OHS&W practices
The significant area of weakness within the OHS&W checklist, were the
physical environment constraints including stairs, steps and landings at both
. Cricketers have extremely large bags, as
while they are on wheels and reduce bag injury, from the car park, there are
no ramps to access to entrance to the Instead players drag
their bags up the stairs which places unnecessary stress on their arms, back
and neck (as seen in figure 7). This also places wear and tear on the cricket
bags, wheels and potentially damaging the contents. If a player drops their
bag, this may potentially harms someone at the bottom of the stairs or cause

an accident with cars moving in the car park. Additionally when entering the
centre a small step causes a hazard as even though it is not very big, Figure 7: Stairs Leading into the
it can be unsuspecting for the public as it is not a required step height and Centre from the Car

there is no signage warning of the step. Attempts at OHS&W have been employed by painting the step
with yellow paint, however this is also wearing away.

Cricket bags continually cause an OHS&W issue as they clutter walkways and change rooms at

Players, coaches and the public continually step over and sometimes trip over the bags causing injury. No
storage at means players continually need to pick up bags to place them in cars and bring them to
and from games/training day after day at whereas if there were secure storage areas, these risks
could be minimised. Attempting to store material overhead at the Centre also places individuals
at risk of head injuries or cupboards falling on them. Low storage and securing cupboards to the wall
would reduce such possible risks.

Reflection and evaluation of personal OHS&W practices and attitudes

My personal awareness of the OHS&W in some instances is very high as you always must be aware of the
public’s protection and safety. As a player you must be mindful of the public that are walking behind the
nets as you may potentially harm them. Therefore | am very mindful of the public when training, although
may other aspects of the OHS&W practises do not come to mind when training as | am focused about my
training session.
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There have been some instances where | have incorporated successful OHS&W practises into my sporting
life. An example of this is hazard and risk management is when | sprained my back in Perth and | had to
make sure | reported my injury as soon as it had happened. Therefore | successfully implemented incident
management and risk management in my sporting injury. It is important to do this as an athlete as missing
one or two games is better than sustaining a serious injury; this was a model of good OHS&W practises.
This also enabled appropriate documentation and records to be %
recorded which included medical assessments and supported my
rehabilitation both physically, emotionally and financially. Another
incident that | illustrated good OHS&W practises in my sporting
career is looking after my teammates and my own welfare. | have
modelled this by providing zinc and sun screen for the players and
myself to ensure that our skin is protected on our faces (as seen in
figure 8). This is important as standing in the sun all day can be very
dangerous to the players and my own welfare. Additionally,
awareness of my own and other players’ hydration and nutrition is

important to ensure health and welfare and high performance especially during hot days.

Further OHS&W practises that | have employed are by
listening and learning the different techniques in which
you should be performing your skills that the gualified
coaching staff teach us. This is evident as my throwing
techniqgue used to be a sling action which was
potentially harmful to my shoulder, arm and back. The
staff therefore corrected my technigue but in a game
situation | am the only person that can put this practise
into place (as seen in figure 9). This is shown in my
personal checklist under the managing risks as | need to

manage make sure that | don’t revert back to my old | Figure 9: Throwing Technigue Implemented in a Game

risky techniques. There are many instances where | act Situation

upon the OHS&W such as the above but | don’t feel as though | am consciously thinking about the
practises, rather than through my intensive induction and training | am employing them automatically.
This is something | can continue to monitor myself with.

Cricket can be a gruelling sport therefore injuries can become a large part of the sport. The worst injury |
have had so far in my cricketing career was a sprained joint in my back which did not able me much
movement. Therefore | missed a few days of school and being in Year 11 at the time | had missed out on
some of the school curriculum which created a negative impact on my schooling. Awareness of OHS&W
including health and safety systems, risk management, emergency procedures, and first aid and welfare
practices can support preventing such future risks.

There are many services that offer the athletes which have been discussed earlier in the report and |
have utilised some of the services . The main example of the service that | have
majorly used is the physiotherapist. | sprained a joint in my back which did not allow me to play cricket for
a week and a half. | used the physio that was available to me as it was bulk billed and she is a gualified
physiotherapist. This OHS&W practise was successful as | was able to play the next round of competition
which was 2 weeks from when | did my injury and it also showed that | was getting the correct attention
for my health and wellbeing. Another service that | have used was the skin cancer check that was
provided. This makes sure that | am healthy and makes sure that standing out in the sun all day is not
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creating a health problem for me. records detailed personal assessments on the Athlete
Management System® which shows progressive fitness, skin folds, nutrition, psychology, literacy,
numeracy, and coaching reports. This process promotes staff as well as my own ability to review and
monitor progress, set goals and manage skill development, health and safety.

This industrial relations task has made me more conscious of the OHS&W as it can heavily impact upon
me as a player if the areas in the checklist above are not implemented by the . | feel as though it is
very important to have an extensive OHS&W checklist and practises ain place to look after the athletes,
employees and the public. My behaviour in relation to the OHS&W is usually very positive but | feel as
though learning more about these practises has created me to be more responsible and knowledgeable
therefore | am able to not only make sure my behaviour abides by the practises but to make sure my
teammates, coaching staff and even the public are doing the same.

Conclusion and safer workplace recommendations

In conclusion, the checklists and policies are very extensive, monitored and reviewed continually.
The policies and checklists protect the athletes, coaching staff and the public through providing a
cricketing workplace which caters for their welfare, health and safety and implements risk management,
first aid, hazardous substances and emergency procedures. All of the sub headings in the checklist
and policies cover all aspects of the SA Work Health and Safety Act 2012°, therefore are at the highest
standards possible. My personal induction and monitoring of OHS&W has been and ongoing process
documented and used to promote individual and collective responsibilities and goals. To further ensure
the OHS&W, physical improvements regarding ramps, disability access, regulation step requirements,
lower secure material storage and cricket bag storage facilities would reduce the risk of injury and provide
safer access to the physical environment. Overall, commitment to OHS&W is evident through the
findings of my report.
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Industry and Work Knowledge

Finding Employment
Aim:
To apply for the position South Australia Cricket Association Country Cricket Development Officer:
Causal Position

Investigation and summarisation of findings regarding the
focus/position and the requirements

The title of the job that | am applying for is the South Australian Cricket Association (SACA) Country
Cricket Development Officer. There are multiple requirements that are necessary/desirable for the
position such as:

e Sale and customer service abilities

o Ability to facilitate children’s activity programmes
e Recruiting, managing and working with volunteers
e Certificate 2 in coaching

| have proven to have these abilities through many of my achievements and qualifications.
Along with the above stated requirements, | also have certain skills, abilities and knowledge specific
to this job which can be seen in figure 1.

Personal Skills, Abilities and Knowledge (Figure 1)

PESONAL SKILLS AND ABILITIES KNOWLEDGE

e Enthusiasmand p o Cricket structures.
sport

o Self-motivated and work e Publicand community sport
unsupervised systems

+ Public speaking

Researching, analysing * Management
developmental programs
e Budgeting
o Plan, implement programs )
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Personal Skills and Abilities
Managing high workloads and deadlines have been a strength of mine as | am currently studying as a
fulltime year 12 student; therefore | have practised these skills throughout my schooling life including
managing multiple assignments and deadlines, time management, setting goals and seeking
feedback. A second personal skill required is to have enthusiasm and passion for sport and cricket in
general. | have displayed this skill as | have volunteered as a coach for young cricketers at district club
level which proves | am so passionate about cricket, giving my time voluntarily to promote the game
and recruit future participants. Evidence of my passion is achieving a level 1 coaching certificate and
Umpiring level 1 Certificate so that | was an accredited volunteer (see appendix, Level One Coaching®
and Umpiring?® Certificates). Although this job prefers the employee to have a level 2 certificate, |
believe that my captaining opportunities and my volunteer work has given me real life skills, abilities
and knowledge equivalent to level 2 certification. Upon appointment in the position | would be eager
to complete this course to advance my knowledge. Another personal skill and ability that | possess
which is important for this position is self-motivation. | have been studying cricket throughout my
year 12 experience. This subject is an online course where | must self-motivate myself to complete
the task by the deadlines as | have no classes to attend and no face to face teacher to push me. My
interest in cricket and researching the topic is what drives me as well as a desire to achieve above
standard results (see appendix, Term 3 Report®). Communication is also
an identified skill and ability to uphold in this job and | believe | have the skills and experience to
effectively communicate with a range of people. Evidence of my communication skills includes being
captain two years in a row for the Captaining and public speaking
go hand in hand as you must communicate to a range of different people such as the team,
spectators, officials and opposing teams. This includes verbal, written and online communication. |
have developed skills of speaking concisely, positively, confidently to promote a positive role model
within the sport. An important attribute | portray is to actively listen to others and value their
contribution. Another form of evidence of good communication skills is that | have been identified to
have a warm, friendly nature that allows me to build relationships (see appendix,

Pastoral Care Report). Therefore | will be able to form relationships will any athlete as
communicating and connecting with others is a strength of mine that will be invaluable for this
position.

There are further personal skills and abilities that are necessary for this job including innovation. |
have illustrated this skill throughout my cricket as being captain you must be able to think creatively
and strategically as getting various batters out is difficult, therefore innovation is essential. Effective
captaining relies on thinking outside the box and can be the difference between winning and losing.
Having confidence in my own innovation is important and comes from being extremely
knowledgeable about the opponents and their strengths and weaknesses. An additional required
personal skill is researching. | feel that this is a strength of mine as in year 12 | have had to complete
a subject called ‘research project’. Therefore this has given me a whole year learning about different
researching skills including developing an inquiry focus, conducting a literature review, ethical
considerations, data collection and analysis and forming findings and recommendations. This
research can be transferred to the position. The appendix illustrates my year 12 research project
subject results as | performed above average grades as my researching skills are better than most
people, hence why | would be exceptional in this position (see appendix, 5
Progress Report®). Computer skills have been identified as a required skill for this job, which again |

Coachlng Certificate 1. Adelaide Oval, 2011. [Completed on: 23 November]
Umplrlng Certificate 1. Adelaide Oval, 2011. [Completed on: 27 November]
Term 3 Report. 2013. [Completed on: 11" June 30" August]
gt Progress Report. 2013. [Completed on: 19" August— 20" September]
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have proved to be a strength of mine. Through my secondary schooling experience | have been
taught explicit computing skills such as taking a web design course, navigating search engines, power
point, word, excel, emailing, blogging and effective use of social networking. Additionally the

have provided training and education sessions on online code of conduct and ethical
behaviours.

Budgeting is another skill that | have attained through travelling with the as having a
$75 a day allowance needs to be carefully monitored. This is due to the everyday expenses such as
food for all meals, travel, drinks and leisure activities. Also being a member of the

leadership group | am involved in the team money allocation and budgeting. This includes being an
active member in the discussions about the allocation of money for equipment, travel costs and
employment of specialised personnel. Other ways | have learnt to budget is through managing home
living expenses including car, cricket equipment, mobile phone and leisure activities. These are
expensive therefore | must budget to be financially stable. Setting up an excel spread sheet helps to
document credits and debits causing me to be more organised with my finances.

Another skill | have gained through my cricketing opportunities is my problem solving.

Being captain you must problem solve your way all throughout a match by creating
strategies to overcome the challenges that a rise. You also must make quick decisions to maximise
your problem solving skills, which | was able to achieve whilst captaining in Ballarat. The position |
am applying for requires problem solving skills in relation to working with different people in
different contexts. Therefore my expertise in leading and managing cricket teams as well as my
ability to negotiate and deal with conflict are skills which can be transferred to this position. | have
also shown evidence of this skill through my surf lifesaving experience. As a patrol member assessing
risks in water and on land becomes essential as the community depends on you. Problem solving
becomes a massive skill to have gained as if an accident is to occur, by assessing the most
appropriate way to act and behave can have huge impact on the outcome of the situation.

Knowledge

This job requires an extensive knowledge base which | believe | possess. Evidence includes how |
have recently completed an assignment about the Occupational Health, Well-being and Safety of
cricket. This included gathering a large amount of primary and secondary resources to build my

knowledge of the topic. This has given me both background information and member’s
experiences of OHW&S. This included risk management, personnel management, safe procedures,
emergency procedures and OHSW requirements. As evidence of my high knowledge of the

OHWA&S | received an A+ for my work achieving at an extremely high level (see appendix,
Term 3 Report).

Other topics within cricket that | am
extremely knowledgeable include the school
sport system as have participated in the
under 13's state cricket system (see figure 2}.
Experiencing this system in 2008 has given
me great insight into the importance of this
development system and what needs to be
improved for greater impact upon the up and
coming cricketers. First-hand experience is
invaluable, therefore | believe that | would

ve knowledge of the school sport systems

| Spor{ Australia

Figure 2: 2008 State Under 13’s Certificate
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that other employees would not have in recent times or even at all. Knowledge of the developmental
progression from Cricket through to district and state level cricket is important to
gradually build the skills, knowledge and love of the game for sustained participation in the sport®.
Awareness that young children need short, engaging, fun and skill based activities which promote
individual achievement forms the foundation of my knowledge gained from coaching experiences
and volunteer work in school settings. Modification of equipment and rules ensures that all students
can participate.

In addition, | am currently studying workplace practises with a speciality in cricket therefore | have

been researching and have a lot of background knowledge about the organisation. | am also a
part of as | play for the ; therefore | have inside knowledge about the organisation.
| have had a long connection with beginning 2009 in the under 15’s state team through to
current participation in 2013. Therefore | believe that my knowledge on the is quite high
These years are instrumental for this job as |
can identify the type of talent that needs within its ranks, causing me to be an excellent

candidate for this job. | also have knowledge of management as captaining a group of 12 girls has
given me experience that is vital for this position. Captaining allows me to manage the team as it is
my responsibility to role model the appropriate way in which to act. Both on and off field | am in
charge of managing the team’s actions, attitudes and the way in which we are portrayed. Therefore
this position is suited to me as | have managed talented athletes within cricket which gives me the
recent experience to deal with identified talented athletes. Evidence of leading a positive attitude
within a team was being awarded the Spirit of Cricket Award

My volunteer work at has equipped me with essential knowledge
working proactively to deal with discrimination. Additionally, being female in a male dominated sport
| have experienced my fair share of discrimination. To cease discrimination it is about being fair and
giving everyone opportunities to play cricket and leading by example as a positive role model.
Evidence of my inclusive attitude is demonstrated by my work with a range of children including
those with disabilities, cultural background and low socio economic status. This is a major strength of
mine as | am able to work with them to give them the confidence and opportunities to get the best
out of themselves. Within Kensington Centre | have learnt the importance of being sensitive to the
needs of others.

Lastly, | have gained knowledge of the community cricket that is on offer as being a club cricketer |
am a part of this system. Cricket Australia offers communities cricket which is for children
around the age of 5 to participate in coaching clinics for kids to have fun and enjoy the sport at an
early age®. The children can then move onto which is for kids at the age of about 7-10
years old. This program aims for the kids to have fun while executing the basic steps of cricket. As the
kids get older they may move into club cricket, the male grades range from under 13’s to 17’s and
then they progress to the grade club cricket which ranges from E to A grade, A grade being the
highest form of grade cricket. The females have fewer teams as there are less females playing cricket.
Therefore grade club cricket ranges from C to A grade, A grade again being the best. As | am a part of
the Cricket Club female A grade team, | have had many experiences with the formation
of all of the club cricket formation. As Cricket Club is a very hands on and inclusive club
| have also been able to observe the male side of club cricket also and gain very useful knowledge for
this position on all forms of community cricket. | was also an In2Cricket volunteer which involves

® In2cricket.com.au. 2013. In2cricket. [online] Available at: http://www.in2cricket.com.au/ [Accessed: 10th Oct 2013].
cketsa.com.au. 2013. Cricket in SA - Get Involved - School cricket [online] Available at:
[/Awww .cricketsa.com.au/content.aspx?p=124 [Accessed: 11th Oct 2013].
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younger players of community cricket; therefore | also had to implement my own clinic plans and
come up with engaging cricket activities for the kids’.

| believe that | possess the required skills, abilities and knowledge for the position of South Australia
Cricket Association Country Cricket Development Officer: Causal Position as evidenced in this
application. | also possess a lifelong learning attitude and am eager to extend my knowledge through
training and further study. My passion for cricket and positive status as an identified emerging talent
by Cricket Australia providing positive role models to the communities that | will oversee in my
position.
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