STAGE 1 WORKPLACE PRACTICES
Area of Study 1: Industry and Work Knowledge

Topic 3: Workers’ Rights and Responsibilities
Folio
My chosen issue relates to the freezing of wages for Australia’s 1.3million workers by the Federal Government, reported in The Advertiser newspaper (8/7/09) article “Not A Cent: Low-paid workers miss out on wage rise.”
On 7 July the Fair Pay Commission decided not to increase Australian minimum wage, leaving the base rate at $543.78 a week which equates to $14.31 per hour. The Government claims that this decision was made to protect jobs and small businesses in the current global economic downturn. However, there are implications for workers and their standard of living as a result of the decision of the Fair Pay Commission.
In the article, Commission Chairman, Professor Ian Harper said “that a blanket increase in minimum wages…may not be sustainable for all businesses and will therefore result in lower employment and some business closure…This is not the time to risk jobs of low-paid Australians by increasing minimum wages”. The issue is not as simple as just raising wages; it is about keeping people in jobs too, rather than increasing wages and risking jobs.
The small business sector welcomed the decision to freeze the minimum wage.  Business SA Chief Executive Peter Vaughan states this is particularly relevant to South Australia as “a small-business state”. “Any increase in minimum wages would have flowed on into price increases and put enormous pressure on job security”. If small businesses had to pay higher wages they would have to raise prices, which would ultimately be passed on to the consumers.  

The ACTU union, which had applied for a $21 a week rise, claim that the low-paid are bearing the brunt of the economic crisis. ACTU Secretary Jeff Lawrence maintains the Fair Pay Commission’s decision was based on flawed research. “There is no evidence that a modest rise in the minimum wage would have a negative effect on jobs”. 

It is my opinion that the Fair Pay Commission should reconsider this decision and award low-paid workers a modest pay rise of $12 a week. This would improve the situation for the lowest paid workers and help to avoid real wage reduction due to increased living costs.
I have an interest in pursuing a career as a chef. As a future worker in the hospitality industry, I am concerned that workers in this industry, as well as cleaners, aged care and child care workers, are affected by this decision. These occupations are often undervalued and underpaid with significant responsibilities. There are also impacts on workers’ lifestyles, like when families have to manage living with a shift worker. 
While the judgment may be understandable due to the current economic situation, I believe that the Federal Government should investigate other ways to stimulate the economy rather than disadvantaging workers on low incomes. Other ways may include paying out another stimulus payment, lowering interest rates or giving everyone a pay rise. 
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Performance Standards for Stage 1 Workplace Practices 
	
	Knowledge and Understanding
	Application
	Interaction and Communication
	Reflection

	A
	In-depth knowledge and understanding of industry and work.

Perceptive and clear identification and detailed investigation of a broad range of influences and issues related to work and the workplace.
	Advanced application of extensive knowledge to the workplace and/or in a work-related context. 

Consistent application of appropriate generic work skills. 

Consistent and productive work, both independently and collaboratively.

Where VET is included, units of competency must have been successfully achieved; the student must have demonstrated competency as assessed by the relevant RTO.
	Highly productive and clear interaction with others in the workplace and/or a work-related context.

Detailed and well-constructed communication of a range of industry knowledge, work skills, and/or observations about a workplace.
	Insightful reflection on processes, values, and issues related to work, industry, and the workplace. 

Perceptive review of, and reflection on, the student’s own abilities, interests, and aspirations in relation to planning for work and future pathways.

	B
	Some depth of knowledge and understanding of industry and work.

Well-informed identification, with some in-depth investigation, of a number of influences and issues related to work and the workplace.
	Sound application of knowledge to the workplace and/or in a work-related context.

Mostly consistent application of generic work skills. 

Generally productive work, both independently and collaboratively.

Where VET is included, units of competency must have been successfully achieved; the student must have demonstrated competency as assessed by the relevant RTO.
	Productive and clear interaction with others in the workplace and/or a work-related context. 

Mostly well-constructed communication of industry knowledge, work skills, and/or observations about a workplace. 
	Considered reflection on processes, values, and issues related to work, industry and the workplace.

Considered review of, and reflection on, the student’s own abilities, interests, and aspirations in relation to planning for work and future pathways.

	C
	Informed level of knowledge and understanding of industry and work. 

Appropriate identification and investigation of some key influences and issues related to work and the workplace.
	Appropriate application of knowledge to the workplace and/or in a work-related context. 

Application of a number of generic work skills.

Evidence of competent work, both independently and collaboratively.

Where VET is included, units of competency may have been successfully achieved; the student may have demonstrated competency as assessed by the relevant RTO.
	Competent interaction with others in the workplace and/or a work-related context.

Informed communication of industry knowledge, work skills, and/or observations about a workplace.
	Appropriate reflection on processes, values, and issues related to work, industry, and the workplace. 

Appropriate review of, and reflection on, the student’s own abilities, interests, and aspirations in relation to planning for work and future pathways.

	D
	A narrow understanding of industry and work.

Attempted identification and basic investigation of some aspects of one or more influences or issues related to work or the workplace.
	Basic application of some knowledge to the workplace and/or in a work-related context. 

Recognition, with attempted application, of generic work skills. 

Some demonstration of competence in working independently or collaboratively.

Where VET is included, units of competency may have been successfully achieved; the student may have demonstrated aspects of competency as assessed by the relevant RTO.
	Some interaction with others in the workplace and/or a work-related context. 

Basic communication of some aspects of industry knowledge and workplace skills, and/or of some detail of one or more observations about a workplace.
	Some evidence of reflection (probably more personalised in content) on one or more aspects of processes, values, or issues related to work, industry, and/or the workplace.

Brief review, with some description, of the student’s own abilities, interests, and aspirations in relation to work or future pathways.

	E
	A limited understanding of industry or work.

Limited recognition of aspects of an issue or influence related to work or the workplace.
	Some limited application of knowledge to the workplace and/or in a work-related context.

Limited recognition of generic work skills.

Limited independent or collaborative work.

Where VET is included, units of competency may have been successfully achieved; the student may have demonstrated limited aspects of competency as assessed by the relevant RTO.
	Limited interaction with others in the workplace and/or a work-related context.

Some attempt to communicate on one or more aspects of industry knowledge, work skills, and/or an observation about a workplace.
	Limited description of an experience and/or observation of processes, values, or issues related to work, industry, and/or the workplace.

Some attempted recount of the student’s own abilities and interests.


Knowledge and Understanding


Demonstrates ability to clearly identify an issue by explaining how and why the issue relates to workers’ rights and responsibilities.





Knowledge and Understanding


Shows some in-depth knowledge and understanding of the impact of wage rises on employees and businesses in today’s society.





Reflection


Demonstrates ability to reflect insightfully on an issue related to work, industry, and the workplace.





Interaction and Communication


Provides mostly well-constructed communication of the role of government in the pay rise issue.





Knowledge and Understanding


Demonstrates ability to clearly identify an issue as it relates to workers in industry and society today.





Additional comment


More than one assessment task would need to be considered to assess a student’s ability to provide: 


In-depth knowledge and understanding of industry and work (Knowledge and Understanding) 


Detailed and well-constructed communication of a range of industry knowledge, work skills, and/or observations about a workplace (Communication).
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