Stage 1 Workplace Practices

Assessment Type 1: Folio
Rights and Responsibilities Report

Devils Dust – Rights and Responsibilities
Introduction
At James Hardie industries there was an issue that alerted the health inspectors that workers were working in poor conditions. Managers and the board were ignoring the health risks that could pose on the workers. The managements responsibilities was to look after their workers and insure they had a safe and healthy work environment. The workers representative Bernie Banton responsibility was to ensure his workers were looked after by the management. The case that was unfolding was all about the fact that James Hardie Industry neglected the health risk of asbestos. Knowing all along that all types of asbestos were very dangerous and could cause serious illness. Meaning there was a huge case on OH&S in the work place but no health commission could put hard facts against them because they would just throw money in front of people's faces and people would take the money and drop their case meaning James Hardy Industries kept their reputation and stayed out of trouble with the law.
Workers
The rights of the workers are to be and to feel safe. They also have the right to be looked after by management and the board. The main responsibility the workers had was to work well and get the job done. But Bernie Banton the representative of all workers in the workplace did some digging around and was informed about the health inspectors coming because there was dust all throughout the work shop so he put his workers on strike until their working conditions were improved. James Hardy industries just used their money to buy the workers back and to start working again for an extra ten dollars an hour.
Management

The managers are the middle men and have the responsibility to be informing the workers of any changes the board are making, to be given truthful information and the correct ways to instruct their workers to do something instead of cutting corners. The managers also have the right to be respected by the workers and for the workers to listen to instructions. Their biggest responsibility is to insure their workers’ health is their main priority. The management were also responsible for providing dust extractors to keep the workplace tidy. They were also responsible for supplying sufficient training.

Board
The board are the people who hold responsibility of everyone in the company, they need to make sure their managers are instructing their workers correctly and are safe. They hold most of the responsibility but for their responsibility to be carried out everyone working in the James Hardie industry need to pull their weight as well because everyone in the business is what makes up the business. The board’s rights and responsibility are combined together because the board don't really have a lot of rights. The rights they do have are to have their employees work safe and efficiently.
Reflection
The OH&S issues and dramas in the workplaces in the past years has been dramatically improved people have to wear Personal Protective Equipment (PPE). In my work place there are no hazards so far and we are always looking out for each other and making sure the job we do is tidy and we leave no mess. There is also nowhere near as many issues with asbestos than there was back with the James Hardie Industry case. There is also a lot more laws and qualifications you need to follow and have, for example as a builder you need to have a white card, working at heights certificate, bobcat license and many more tool licenses. I know my rights as an apprentice and all the other workers know their rights as well so there aren't many court cases related to companies and their workers.



Performance Standards for Stage 1 Workplace Practices
	
	Knowledge and Understanding
	Application
	Interaction and Communication
	Reflection

	A
	In-depth knowledge and understanding of industry and work.

Perceptive and clear identification and detailed investigation of a broad range of influences and issues related to work and the workplace.
	Advanced application of extensive knowledge to the workplace and/or in a work-related context. 

Consistent application of appropriate generic work skills. 

Consistent and productive work, both independently and collaboratively.

Where VET is included, units of competency must have been successfully achieved; the student must have demonstrated competency as assessed by the relevant RTO.
	Highly productive and clear interaction with others in the workplace and/or a work-related context.

Detailed and well-constructed communication of a range of industry knowledge, work skills, and/or observations about a workplace.
	Insightful reflection on processes, values, and issues related to work, industry, and the workplace. 

Perceptive review of, and reflection on, the student’s own abilities, interests, and aspirations in relation to planning for work and future pathways.

	B
	Some depth of knowledge and understanding of industry and work.

Well-informed identification, with some in-depth investigation, of a number of influences and issues related to work and the workplace.
	Sound application of knowledge to the workplace and/or in a work-related context.

Mostly consistent application of generic work skills. 

Generally productive work, both independently and collaboratively.

Where VET is included, units of competency must have been successfully achieved; the student must have demonstrated competency as assessed by the relevant RTO.
	Productive and clear interaction with others in the workplace and/or a work-related context. 

Mostly well-constructed communication of industry knowledge, work skills, and/or observations about a workplace. 
	Considered reflection on processes, values, and issues related to work, industry and the workplace.
Considered review of, and reflection on, the student’s own abilities, interests, and aspirations in relation to planning for work and future pathways.

	C
	Informed level of knowledge and understanding of industry and work. 

Appropriate identification and investigation of some key influences and issues related to work and the workplace.
	Appropriate application of knowledge to the workplace and/or in a work-related context. 

Application of a number of generic work skills.

Evidence of competent work, both independently and collaboratively.

Where VET is included, units of competency may have been successfully achieved; the student may have demonstrated competency as assessed by the relevant RTO.
	Competent interaction with others in the workplace and/or a work-related context.

Informed communication of industry knowledge, work skills, and/or observations about a workplace.
	Appropriate reflection on processes, values, and issues related to work, industry, and the workplace. 

Appropriate review of, and reflection on, the student’s own abilities, interests, and aspirations in relation to planning for work and future pathways.

	D
	A narrow understanding of industry and work.

Attempted identification and basic investigation of some aspects of one or more influences or issues related to work or the workplace.
	Basic application of some knowledge to the workplace and/or in a work-related context. 

Recognition, with attempted application, of generic work skills. 

Some demonstration of competence in working independently or collaboratively.

Where VET is included, units of competency may have been successfully achieved; the student may have demonstrated aspects of competency as assessed by the relevant RTO.
	Some interaction with others in the workplace and/or a work-related context. 

Basic communication of some aspects of industry knowledge and workplace skills, and/or of some detail of one or more observations about a workplace.
	Some evidence of reflection (probably more personalised in content) on one or more aspects of processes, values, or issues related to work, industry, and/or the workplace.

Brief review, with some description, of the student’s own abilities, interests, and aspirations in relation to work or future pathways.

	E
	A limited understanding of industry or work.

Limited recognition of aspects of an issue or influence related to work or the workplace.
	Some limited application of knowledge to the workplace and/or in a work-related context.

Limited recognition of generic work skills.

Limited independent or collaborative work.

Where VET is included, units of competency may have been successfully achieved; the student may have demonstrated limited aspects of competency as assessed by the relevant RTO.
	Limited interaction with others in the workplace and/or a work-related context.

Some attempt to communicate on one or more aspects of industry knowledge, work skills, and/or an observation about a workplace.
	Limited description of an experience and/or observation of processes, values, or issues related to work, industry, and/or the workplace.

Some attempted recount of the student’s own abilities and interests.


Interaction and Communication


Demonstrates an ability to communicate industry knowledge (related to the work issue) in an informed way.





Knowledge and Understanding


Demonstrates ability to clearly identify an issue by exploring how and why the issue relates to workers’ rights and responsibilities.





Reflection


Considered reflection on issues related to work and the work place.





Additional Comments


This response is illustrative of a B grade.
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