	Stage 2 Workplace Practices


	Name: 

	Assessment Title:

Industrial Relations

	Assessment Purpose:

Topic 3: Industrial Relations

The aim of this topic is to increase your understanding of how industrial relations legislation, policies, guidelines, and procedures relate to your attitudes and behaviour. We will be focusing particularly on:
· the rights and responsibilities of employers and employees in industrial relations, equal opportunity, and occupational health, safety, and welfare

· The links between industrial relations, occupational health, safety, and welfare, and equal opportunity legislation.


	Assessment Outline:

1. Complete the formative tasks exploring at Industrial Relations with a particular focus on Workplace Health and Safety and Equal Opportunity Legislation. This includes:
· Safe @ Work General Module

· Safe @ Work Industry Module – for your chosen industry
2. Based the information in the Safe @ Work Modules and your own knowledge (from VET Units, part time work or your own research), develop your own WHS Checklist and complete it at either:

· Your own workplace

· A nominated workplace

· A simulated work environment (eg. VET Training Space, an applicable school space)

3. Having completed all formative tasks and your own WHS Checklist complete the following:

· Complete a report summarising your findings of the current WHS practices in your chosen workplace

· Analyse the strengths and weaknesses of the WHS Practices 
· Conclude and make relevant recommendations for a safer workplace 

· Reflect on what you learnt through this process and evaluate your personal OHS&W practices and attitudes – (how will this knowledge help you work smarter in future) 

	Assessment Conditions:
· Investigative Report can be Written (up to 1000 words) Oral (up to 6 minutes) or Multimodal
· A Bibliography of sources 

	Timing & Deadlines:
·   Due Date 

	Comment

	

	Grade:
	


	Learning Requirements
	Assessment Design Criteria
	Capabilities


Work - 

	· understand local, national, and global issues that influence the work environment. 

· Learning - Apply a range of skills to access, process, and organise information. Use critical thinking skills, such as problem-solving and ethical decision-making. Ask questions and seek clarification.


Performance Standards
	
	Knowledge and Understanding
	Investigation and Analysis
	Reflection and Evaluation

	A
	· Comprehensive understanding at an advanced level of knowledge, skills, and competencies appropriate to the relevant industry.

· Perceptive understanding and insightful explanation of broad concepts and issues related to industry and work.
	· Perceptive, critical, and well-informed analysis of the relationships between a range of work-related issues and practices in the workplace.


	· Thorough and sensitive reflection on a range of learning experiences in/about an industry, with in-depth and critical self-evaluation.

	B
	· Well-informed understanding of knowledge, skills, and competencies appropriate to the relevant industry.

· Clear understanding and well-informed explanation of broad concepts and issues related to industry and work.
	· Critical and well-informed analysis of the relationships between a range of work-related issues and practices in the workplace. 
	· Thoughtful reflection on a number of learning experiences in/about an industry, with some in-depth and critical self-evaluation.

	C
	· Informed understanding of knowledge, skills, and competencies appropriate to the relevant industry.

· General understanding and informed explanation of broad concepts and issues related to industry and work. 
	· Critical and informed analysis of the relationships between a number of work-related issues and practices in the workplace.
	· Considered reflection on learning experiences in/about an industry, with some critical self-evaluation.

	D
	· Recognition of knowledge, skills, and/or competencies appropriate to the relevant industry.

· Some understanding and description of aspects of broad concepts and issues related to industry or work.
	· Attempted analysis of the relationship between some aspects of work-related issues and practices in the workplace.
	· Some reflective description and attempted evaluation of learning experiences in/about an industry.

	E
	· Limited recognition of knowledge, skills, or competencies appropriate to the relevant industry.

· Recall of some aspects of broad concepts or issues related to industry or work.
	· Identification of one or more work-related issues. 
	· Recall of some learning experiences in/about an industry.


This task has been used with the kind permission of Luke Northcote, Blackwood High School.
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